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ABSTRACT 

This studyowas designed *to determine, fromsa provincial 
perspective, what the opinions of Alberta teachers were with 
respect to Alberta Teachers' Conventions. The intent was 
also to identify significant differences in the responses of 
teachers jet romerural versusyurban settings, atevarying ex— 
perience levels, at different teaching levels, at different 
levels of teacher preparation in teaching versus adminis- 
tVabtive roles; .andvin»difterent convention associations. 

Literature pertaining to the history of Alberta Teachers 
Conventions as well as studies on teacher professional 
development and in-service were reviewed. 

Interviews with and input from individuals involved in 
the organization of teachers' conventions provided the basis 
for developing the research instrument. 

The sample consisted of 716 teachers or 3% of the active 
Alberta teacher population. All teachers, regardless of 
teaching level, educational level, position experience or 
location, were considered. 

Of the questionnaires mailed out in May, 1980, 438 were 
returned completed enough to be considered usable. The 
questionnaire sought background information on the par- 
ticipants and their opinivons on 34 items. The items) were: of 
the Likert form and involved a statement with the opportunity 
TORMDerpIC paltvs tOMLndlcale SOMG Cezree to1 waerecmeny through 
disagreement. 
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differences in response by rural versus urban teachers on 

15 ot the 34 atvems: 2) Significant differences, in response 
based on teaching experience to 9 of the 34 items; 3) sig- 
nificant differences in response of teachers versus admin- 
istrators on 8 of the 34 items; 4) significant differences 
in response based on convention association affiliation on 

7 of the 34 items; 5) significant differences in response 
according to education on 6 of the 34 items; and 7) signif- 
icant differences in response according to teaching level on 
4 of the 34 items. Opinion and Significant difference in 
the response of teacher subgroups was presented in accordance 
With itsvappiication to the discussion areas; public re— 
tattous  CValuacion.) duabkity, ~Organizataonmandsplannine”, 


goals and expenses. 
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Chapter I 


INTRODUCTION 


Back Ground to the Problem 

In Alberta, there are approximately 24,000 teachers, 
who are required to belong to the Alberta Teacher's 
Association (A.T.A.). As one of the benefits of belonging 
to that Association, teachers have the opportunity to | 
attend one of eleven annual A.T.A. conventions, held at 
different locations throughout the province. These con- 
ventions are generally of a two day duration and are held 
on Thursday and Friday. A teacher attends the convention 
organized by a convention association which is made up of 
representatives from one or more “locals”: These convention 
associations are formed with the approval of the provincial 
Aw in A. 

The number of teachers belonging to a convention assoc- 
lacvion varies considerably trom a low of S75) to approximately 
5,000. With the assistance: of the provinewal A. 1.A.. econven— 
tion associations organize conventions; arrange for keynote 
speakers, workshops and displays on topics which the organ- 
izers feel will interest teachers from their locals. The 
cost of the convention is covered througn fees collected 
from teachers. This fee varies from convention to convention, 
depending on the number of teachers involved, the number and 
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ands conveniences »aslhose who require accommodation: are, in 
most instances, responsible for their own arrangements and 
resultine costs. 

A number of teachers throughout the province and in 
particular, those in Bonnyville Local No. 61, expressed an 
interest in determining, in the opinion of Alberta teachers, 
the purpose and value of teachers conventions. Apparently, 
there are a number of divergent views across the province. 

The purpose and value of teachers conventions has long 
been a topic of debate from the perspective of the educ- 
ational system as well as with respect to the individual 
teaching process. Geroge (1967:17) believes "The purpose 
of a teacher's convention is professional development 

improving competence" while Sharp (1967:21) feels that 
"The convention could best serve its purpose by taking the 
bieiehOondmwor mnSspiratplonal Level." SéehrerbervOl975 761) sin 
his study noted that some teachers felt that conventions 
were not catering to the present day needs of teachers new 
to the profession. Since conventions have been considered 
Dy Mie Deal Gees a. tGOrMeOL Vin -SeCrViCe, tec mVvOL Vide © Genie at hat 
Hass (1957:13-34) demonstrated the need for in-service educ- 
400 0On Beal hibwo ile SUCH factors aS Crapi1deaccumulation of 
acadenwe and protessional knowledge, ‘the rapid cultural 
changes which characterize modern times, and the importance 
of making sit spOssibles ior excellent iteachers to make mse sof 
thei Creawive abiditacs, Further months, —Brimm and 
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theye sheuldghayve: thes opportunity: to,selecta the kind of in- 
service. activities which might. strengthem thear professional 
Competences» Laba.(1965°466.). and Adamek. G1972- 509) basically 
show agreement in there being a need for some hard-nosed 
thinking, debate, and agreement with respect to the purposes, 
Structures functi1onewand. Limitations;o1,annialeaconveninons . 


As indicated) carider, this, concern sti 11, exists, today. 


The Problem 

It has been indicated that teacher's conventions may not 
be fulfilling the goals and/or purposes that Alberta 
teachers feel they should. The primary purpose of'this 
study, therefore, was to determine from a provincial per- 
spective what the opinions of teachers were with respect to 


present conventions. 


pub-Probilems 

1. To determine what, in teachers' opinions, the purpose 
or goals of conventions were and/or what they should 
ber 

Yeu lO. determines it,,.1an. teachers) epinions,. the. coads,and 
purposes of conventions might be better met through 
other modes. 

3. To determine what teachers' opinions were with respect 
to personal expenses involved in attending conventions. 

5. To determine teachers' perceptions of the publics im- 


pression of teachers' conventions. 
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6s lo "determine teachers’ opinions *with»*respect to 
various convention sessions and activities, 

iy Towdeviermine@= Lr *yariation in opinion on the previous 
points exists; between rural and urban teachers; 
among elementary, junior and senior high teachers; 
as teachers become more experienced; among teachers 
with less than a B.Ed, B.Ed graduates, and those 
with better than a -BcEd; among convent ion@assocerat=— 


ions; and between teachers and administrators. 


pignititecance of the ovudy 

To Teachers and Convention Committees. Pi especiite goats. 
values, purposes, can be identified, then teachers may be 
able to better determine where convention activities best fit 
into their individual professional development plans. At the 
same time, convention committees might more easily identify 
areas and convention activities appropriate to the needs and 
desires of the greatest possible number of teachers. Indic- 
ations from convention committees interviewed were generally 
that the quantity of feedback received from teachers with 
respect to satisfaction or recommendations, came from a low 
percentage of the total teachers involved. This study should 
provide convention committees with significant feedback to 


facilitate constructive changes in conventions. 


To’ Schools and School Systems. eff Specific goals) yalues 


or purposes can be identified and’ if convention committees 
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are able to proyide activities leading to these ends, then 
Ricw Ve Ot vlueesSclOOls in providing similar acl ivigies 
might become more eee 

The question Ol owhat the school system's mesponsibilities 
Should be in the areas of professional development and in- 
troducing methodology and materials seems to vary with the 
systems. 

Thais study showld be of significant value to administrat— 
Ors sausevery level invsidentifying the foles and Activities 
of administration in the areas of professional development 


and in-service. 


LO Students, Parents, and Taxpayers. Although students, 
in the main, consider teacher conventions as student and 
teacher nolidays) =student avtuiltudes regarding conventions 
could be significantly improved if students were made more 
aware of the specific role of conventions and the potential 
benefits to the student. Parents likewise might be in 
greater support of the conventions if they were able to 
Clearly tdenttiy the speciiic purpose of “convenTions.. in= 
PGircCaALtoOls are tial Darenus Oflenl COUDEAVOat .ulere vexicus 
any value to conventions and in some instances, see only 
disadvantages such as the need to hire babysitters during 
convention time. In consideration of the parent as a tax- 
payer, the common view seems to be that teachers’ conven- 
tions ere 4a waste of tax money and that Teachers should not 


receive any pay while attending conventions. 


ota Ake ue ot @ Prt, bas. (20 


- A ys a 
; ar . 

-2RA7RPAEMDE OF AHELT 4, Fo tid burt ehhre eat 
fettiveioe toe xofer SdgMetiees) ot sent eee Oe 
Seommte le vob tanueaeaan vs whois ode ob cL eee Ss ay 


OL ~~ a MM a 


,etiratacta gods le Ces srovhees 92: 
haw *uebuse, «As enotiiahge anioaw? nib tyme aeae df mE, 
Ase t tire onus surbaaee epi wie heb Le \ndubed texte ie 
aver eben o1ey = = Rae: " bivelittind Ya dpe a Vinnte 4a Lae 
tebraesoq aun bus saci inte ko glot “Libioge eer oe oTRwe 
ek se sgl seawalltt ert panne and oe ati? oc “ 


= 


ov ands artsiw yaad “Lt cama Yen @efs le FEGQAge. rod a 53 1 

~dil PROntHaTHOD id Seayttbines ey thE qa att vit $aahi aaa 
tebe ated) Tele agi pee <1heThg FFI wie ei - 

gine ome ,esuretant ome a) You anelinevans b9 oetav ey 

en APRS Hembtinictad: wut Bes: aij 2s tou eye tneyhe 
wnat & te alive Gat he golatsstjends at | Bein ae 
mas ‘aruioned aida dite? WOR suave Bae 


Bits@etvayecould proyide information valuable an signii- 


icantly improving public attitude towards teacher conventions. 


Assumptions 

It was assumed that respondents possessed sufficient 
knowledge of convention organization and experience through 
attendance at conventions to complete the questionnaire with 
a reasonable degree of understanding. It is further assumed 
that teachers responded honestly to the questionnaire items 
considering conventions in general, and not, for example, 


Onay the most recent convention. 


Delimivavions 
1. This study was limited to Alberta teachers and 


Alperta«teaehers' conventions. 


Limitations 

1. It was not possible to ensure that all respondents 
were equally knowledgeable with respect to areas 
referred to if the questionnaire. 

2. The study could not ensure equal sampling of conven- 
tion associations, experiential levels, on educational 
levels. 

See Ltowasenote possible to ensureseltectivercommunicative 
accuracy, Slthis®possiple that Tespondentstmay have 
misunderstood some questions. 

a This study was confined to a random sampling, through 


computer selection of 3% of theyAlberta, Geaching Force, 
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Definition of Mens 
Veachens Conventions sFor the purposesomichis study eta 
Léeachers convention swiss refer, simpiyi tito ancather ing rot 


teachers sinom ayispeci fucyceorraphical area. 


In-service. In-service in this study refers to any 
aGCbivyity that contributes to a sharing of ideas), an improve— 
ment in professional or personal knowledge and skills or the 


installation of ane innovation . 


Professional Development. Professional development in 
thiewstudy meters) Lo anyaactivit yaial teachers finds himself in 
which results in greater understanding of the teaching pro- 


LHEeSsion- or Maturation in that profession. 


Workshop Session. A workshop session will refer to a 
Sess On) In Which intormatvon Ona particular msubjecr. o- 


grade is presented. 


General Session. A general session refers to a session 
which involves a ''keynote speaker" or an inspirational 


message of interest to any educator. 


Rural. For the purpose of this study, rural -reters to 
a school or teacher under the administrative supervision of 


PaAcCOUNnGrYy On division thatris Pocated ineasy1 liace or town: 


Urban. For the purpose of this study, urbanesrefers to a 
school or teacher under the administrative supervision of a 


COUntEVeOradivicion bhateise localtedaingageciny: 
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Onganizatton ol ythe Thesis 

Chapter one introduces the study undertaken. A brief 
explanation of the background and related aspects leads into 
the statement of the problem and sub-problems. Some points 
of significance of the study are then followed by the assump- 
Cronus delimitation wsand limitations in conductiane the sirudy- 
Finally, the chapter is concluded with a number of pertinent 
delinitrons - 

The review of the relevant literature contained in chap- 
ter two is divided into three areas; the history of Alberta 
Teachers' Conventions, research and comments on teachers' 
conventions, and an overview of the present Alberta Teachers' 
Convention scene. 

Chapter three provides a detailed description of the 
methodology used in this study. The preliminary activities 
ang anvestigations leading to the identification of the main 
problem and sub-problems are reviewed and the procedure 
followed in developing the instrument is outlined. Then some 
comments on, reliability, validity, and the pilotestudy are 
presented. The remainder of the chapter explains the data 
collection and follow-up activities, outlines the treatment 
Ole the data and presents characteristics of the rTrespondenusc. 

The general response received from the participants is 
adeseribed in chapter four. The opinions» oL teachers in gen— 
eral regarding particular aspects Of Conventions 1s) presented. 

Chapher tive identities signiflicant diiierences) in) sub- 


Sroup Tesponses to Specific areas of simterest. These areas 
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ane. Dubl Le relations, Bitendance. evaluation, Quality, 


organization and planning, goals and expenses. 
In chapter six, a summary of the problem, need and study 


methedolozcyeisaproyvideds followed by igeneraltiindings, dis— 


cussion, recommendations and areas for further study. 
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Chapter IT 
REVIEW OF RELATED LITERATURE 


People in many occupations throughout North America 
annually plan and attend conventions. Good (1973:137) de- 
fined a convention as ' a meeting or assembly.'' In some 
instances, the purpose of these conventions is fairly clear, 
however, in many instances, the opposite is often the case. 
DO-land Clo70 27) described the National! Conventvon of the 
SAerkroan. Psychological Association as "") eta large. not 
very entertaining circus." Adamek (1972:509) said with 
reference to the American Personnel and Guidance Association 
Convention: 

It strikes me that some hard-nosed thinking, debate 

and agreement are needed on the purposes, structure, 

and limitations of annual conventions. What should 

and could conventions accomplish? Would our members 

bDeswiliineg to accep.” the answers 7 
Similar thoughts appear to be crossing the minds of some of 
Alberta "s) teachers. The definition of a teachers” convention 
Duce LoOnun by Good! (1lO73- 137) ss that. (bey vare a scheduled 
gathering of teachers from a single geographical area." 
There are a number of varying preceptions with respect to 
the role of the Alberta Teachers' Conventions, some of which 
have been presented by such people as J. L. George (1967;17), 
Lo eoavo sGlo66 lay and. the Albentamlesehner  ASSoGlaLion 
CloGGe Lor. 

Tieepurpoce Oo. this Chapter 1S) tOsrevlewer le shis tory cos 


Alberta Teachers' Conventions, present some of the research 
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and comments on these conyentions, and to develop an over- 


view of the present Alberta Teachers' Convention scene. 


History of Alberta Teachers' Conventions 

The Alberta Teachers' Association Magazine (1963:10) 
indicates that conventions are "among the oldest of in- 
ServVicercCulvVitiesien and claims that: 

For many years prior to World War Il) conventions 

had been held under the auspices of the Department 

of Education in each inspectorate and served as 

convenient occasions for inspectors and superinten- 

denus [TO give instruction to teachers under their 
re Sc tl One 

Misener (1950:4) recalls, and his comments are echoed 
by “Cha imers, (1968-416), That : 

in 6915). the administration of education, in Alberta 

headed by the Department of Education was a strictly 

paternalistivesysrenm with an occasional trends to— 

wards dictatorship. 

Misener notes that conventions were presided over by 
CLitcCiatks Of the Department, that there was no ‘continuity or 
business from year to year, and that "the purpose of the 
conventions appeared to be to listen respectfully to speak- 
Se wm onOwvO vba rom scratch, Cacheyeaiae: 

According to Chalmers, the first annual convention would 
likely have been held in 1893 by the Northern Alberta 
Teachers Association. it appears that this ASsociation was 
probably influential in the formation of the Alberta, Educ— 
ALOU ASSOC. ation (AL HA.) which, basedvon ihe number of 


Conventions recorded in the A.T.A. Magazine, tirst held 4 


Convention in 191]. 
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Meovaerestlt vO, a Series Of Motions puUboOrtn ap the 
iii tes venm COonyventionrin tiCabgvary., ithe Charter of The Alberta 
Penenere: Alliance came into existence and the role of the 
Annual Easter Convention started to take a new shape. 
Teachers now had their own representative Dodyand pramarmiiy , 
because of the growth in the teaching force, they found they 
had the voting power to override decisions of the school 
inspectors at conventions. 

As early as 1920, teachers were questioning the depart- 
mental control of their conventions and suggesting that the 
Alliance take over the various Local Teachers Conventions 
in the Province. This was potentially seen as a major step 
in the direction of self-determination. Teachers saw no 
reason why an arrangement with the Department of Education 
could not be made which would be satisfactory both to the 
Alliance and to the Department. 

In January, 1922, the Alberta Teachers’ Alliance tendered 
a request to the Alberta Inspectors, that a two-day institute 
be established and that the second day be in the hands of 
representatives of the Local Alliance. The inspectors in- 
dicated they would cooperate in the two-day institutes, 
"should the Department and the Alliance solve the’ problem of 
ways: and ancidents to the holding of these institutes.) CAs 
TeApawMecazine,, 1922:-16)) sbuy ditfliculttves (atneresardsi os the 
ambi euous position of a teacher under the School Ordinance 


arose. 
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For the teacher while in attendance at the conventions 

Or INStitUules, Ls earning, his Salary just as it ne 

were actually Teaching, and it may well* be argued 

thaw, be ouchtenot.topuse: school@times tor which 

hells. pad dl aaproportionatcipartiors ais salary. to 

Lire t nem iLehestoror His prolessional crgan— 

ietion,  (A.1T2A. Magazine, 1952°16) 

The general feeling of the teacher was that "when the 
Department assumes full responsibility for these conventions 
Cl I tstlituves = itvateithe same Lime incurs 7a Tvabiulaity efor ais) 


expenses.” (A.T.Ay Magazine, 1922*16) 


The solution, the Alberta Teacher's Alliance thought, 
was for the Department to give the inspectors permission to 
cooperate with the A.T.A. There would then be a permanent 
teachers' body to help organize and finance the local con- 
VeEencCions and institutes: there would be no duplication. of 
discussions and resolutions on professional matters; and 
there would be some guarantee of permanence in the matter of 
holding the conventions. 

Because teachers were greater in number than inspectors, 
if 1S NOt Surprising that Easter Convention soon became the 
Opvperituni oy, ae whieh the Alliance could conduct, 175 annua 
business meeting, or as it is more commonly known "Annual 
General Meeting" (A.G.M.). However, as long as Easter Con- 
ventions were being held on employer time with Departmental 
approval, teachers and the Alliance were not in complete,-con- 
trol of the Easter Convention. With the idea im mind of 
Saininge control, the Alliance saw the need to hold conven- 
tions on the teacher's own time and, as a result, the 


FoLlowiluge resolutions were put forth av thes ly24 A, Gi. 
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CAM Ae MacaZzinen, 1924.75 )— 

Resolved, That Easter week be made a Statutory 

Hewmiday «ocOney Plain Local) = = Resolved. That 

the present Easter Vacation provided for attendance 

at, the Provincial should be declared a statutory 

holiday (Edmonton High). 

The=quesvton of contro!” involvement and financial res— 
ponsibility was to continue for a number of years. However, 
in 1925, a major step forward was made when an amendment to 
the School Act provided that the whole of Easter week would 
besa staturory holiday. This was seen 425° an opportunity tor 
teachers of the Aliiance to meet without control by the 
Inspectors of the Department. As for teachers being pro- 
fessional enough to attend the convention when under no 
Minar OOlLlmeal Lon, 20 was telt that. "thew cream, of "tie 
DEOressl ON sy stil Look torweard to ay time 02 einspiration 
and enlightenment at the Convention". (A.T.A. Magazine, 
POZO US )e 

Since the members of the Alberta Education Association 
(A.E.A.) were, to a great extent, also members of the 
Alberta Teachers' Alliance, the A.G.M. passed a resolution 
in 1926 that steps be taken whereby the A.T.A. would assume 
thie work and duties of “the ATH: A, ~ But) according to Chaimers: 
the A.G.M. did not occupy the whole of the Eastern Convention 
incite 1946. "At that point, the Alberta Boucation Association 
or Alberta Educational Federation (A.E.F.) as it was called 
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Chaimer recelis (1966-55) that, 
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As the A.T.A. grew in membership and in the, complexity 
OLsits Pre, ects and programs, it required more and 
more time at the Easter conventions, leaving prog- 
ressively less for the purely professional features 
which, were the primary responsibility of the A.E.F. 


Mawould: appear then, that this was) likely about ahe ~dme 
that the Local conventions, as we know them today, became 
the significant annually scheduled gathering of teachers. 
Traditionally, these conventions were held in the fall 
months. Chalmers quotes Kratzmann as saying (1968:83) 


The fall Convention has grown in professional 
StCALUes= DasSsSimosn nom ithe institutes wor whe 
discussion of Departmental directives to meetings 
which provide for addresses of prominent educators 
and exchange of ideas, discussions of current 
problems, and opportunities to present and have 
evaluated study and research projects which they 
have conducted. 


As for departmental control in these conventions, Chalmers 
claims (1968:84) 


Dials wOnLye by tie. @race Ol. The provinciad autnoraties 
that teachers have been able to use school days for 
them and receive their pay. The rule has always 

been that the teacher must be either in the 
Convention hall or in the classroom durine the 

days designated for the convention, or suffer 

the economic consequences. 


With regards to how locals and subsequently local conventions 
were decided upon, Chalmers says (1968:84) that, 


At~firsu, there was one to €ach inspectorate, “each of 
which covered a large and sparsely, settled: area, for 
example, in 1903 one for Northern Albertay— The 
terraicory not tohe: province, Wirth aticreasine isetiilie— 
ment the number of inspectorates grew and the area 

of' each diminished, with better roads and other 
improyements in transportation facilities, a number 
om iispectorates! would combine toshold) one larger 

and better convention attended by several hundred 
instead of several dozen teachers. 


In addiviom to’ locale Conventions: antendeds primandsly for 
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elementary school teachers, for a number of years the high 
school instructors held their own gatherings in Edmonton 
and Calgary, Apparently, these came about because of the 
Cecosnrt tOneorea ss Untor lreh “schoor Level avout tne mid 
I9302s.8 However, “with? the organization of school divisions 
about 1937, and the inclusion therein of towns and villages 
where high schools were located; 

High school teachers and principals found themselves 

inereasingly*sinvolved in A.T.A. Locals and pressed 

tO fill leadership roles tor which less: qualitied 

and less experienced teachers in rural schools felt 

themselves inadequate. As local conventions grew 

and high schools became larger and more numerous, 

secondary school people found they did not need to 

go to large cities to get whatever they did expect 

from conventions. (Chalmer, 1968, pp. 85-86) 

TRE oous’OL today “Ss “conventions, as has ‘been indicated, 
were formed through the inspectorates and locals. With the 
inception of the Alberta Teachers' Alliance, or the A.T.A., 
ave eis Known Today” "the “formation “or Local teacher “organ— 
izations was strongly encouraged and conversely, it was 
DIroue tm roca le CONVENT LOns that Veacher membpershig in" tie 
Alliance was strongly encouraged. 

The Department maintained its control over conventions 
fOr Gomeeuime,, in face hn 19ST the Minister of Hducation 
Tooke ttiupon. himnseli(tovcancel ably conventions "“an—acr which 
AcCconeuice Fowles Regia VlOons in “SeCtron 60 or The senool AcE 
exis tate that time wiite! had) no auvnoneiry sho Fo = eine: "Ave rAr, 
showed their strength in 1937, 

The tear invwhich the Tirst eleven divisions were 


erected, the executive council took steps to assume 
control of these local meetings. The word went out 
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FO tno laithiul that they should introduce 

BResSOlUTLOMe abeeachs GCONVention, to Lun over ai6 

GConvroi to, the A TOA... By the [allot vhe same 

year the Association seems to have achieved its 

aim with respect to local conventions and with 

the full concurrence of the department of 

education. (Chalmers 1969:157) 

Teachers attending high school conventions were unable 
to attend local conventions as they occured on the same 
dates. The President's Report to the A.G.M. 1940 is re- 
corded as stating (A.T.A. Magazine 1940:11) 

The problemrot che organization of Fall Conventions 

remains unsettled. It is hoped that some plan may 

be worked out whereby high school teachers will be 

able. tO attend both their High School, Convention 

and the Convention of the local with which they 

are affiliated. 

This problem died a natural death about the time of 
World War Il.apparnently as a result of gas rationing and 
other factors indicated earlier. The two high school con- 
ventions were integrated with the fall conventions. 

Ghe Anu oA aie lOSS. tndacaled. it) Was play ino sos tt 4c ty 
in making available "big name" speakers for local conven- 
tions as, they had committed themselves, to doi after the 
passing of the Teaching Profession Act of 1935., To remedy 
the situation, it became the practice to timetable conven- 
tions early in September. In 1940 the A.T.A. Magazine 
announced the dates of 19)\ fall conventions and for approx- 
imately the next 10 years conventions DLO VIC dee LSD ra tLon, 
orientabion, ond sprofessional, development occurned.ecach fall. 


Accordine to. he, Aslan. Magazine ( lOoI34 oy ine nerds. 


conventions is toward more teacher participation through 
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workshops, =vechniques, panel "discussions, “and sectiona!) 
Meervingss ehdmonton and Calgary citylocals decided toehold 
WEnkereconvent Pons in L952 . 

WivhSrespectetowtne tral i econvention “scenes etie Ay T A. 
Magazine (1954:29) indicated that the Department of Educ- 
ation and the Faculty “of Education of thé University of 
Alberta were both to send representatives to every con- 
Venton. lhe Al PrrAeewould =supply and make the arrengements 
for guest speakers, and prepare a time table, on a fifty- 
EVEtLy cost “Sharing Shbasis with the conventiom association: 
Conventions would be assessed on a per capita basis as deter- 
mined by the Executive Council of the Association. Conven- 
tion committees were to provide time for the Association 
Executive Council representatives to speak to the teachers 
on Association business, and make provision for meetings of 
focalis,, Association shusimess not to exceed sone—hali “days. A 
Copy “Of othe program tor each convention (\was''to pe "sent to 
the Department of Education and to the General Secretary of 
Phe vA. T AveerThe year 1954 might. “also "be*noved "as the date 
when Kdmonton District -Gonvention broke *the mold of history 
and helderweir Convention ima -hovelwrather* han ina school 
as was Gohe tease ior “conventions historical hy. 

Chalmers "C1966 "S56 )M@says 

To speak of fall conventions today is a misnomer, 

im i966.0only three such gatherings were  heid.in 

October *ac@compared with "ones in’ January fand eleven 

in February. The change became feasible when the 


ASTeASteradua lly sabandoned the practice yom br in zine 
in outside educators. 
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Dheschansenitromatall .o-winter dates yforacouventions 
aS well as the development of a convention guidebook was 
the resulitPVoteasmeebinerot officialsrfrom 21) convention 
distriets@eheld inglo62)7to\ look at ways .tosimprovesconvention 
programs. At this meeting, it was made clear 

that the Association is responsible for the 
organization and conduct of conventions, that the 
planning and conduct of fall conventions has been 
delegated to convention committees, and that the 

Association proposes to offer assistance in the 

Organi zataton ana sconaquct of Conventions: GAR rea 

Magazine, 1962:49) 

The convention guidebook might be considered the instrument 
which eventually Jedsto Jocad; teachers) organizing and running 
their own conventions. Indications were also made at the 
meeting that most conventions had adopted, with minor mod- 
TLLCaAtA Ons + ,.anmodel consti tution pronaied Dye thesaA. TAs for 
their eonventions. 

To,conciudes this hastoricadl*reviewroL they iiterature, 
it is. worthenotiang) somexot what. McGalla(1967 spp, 9-10) cute 
lined as being evident convention trends at the Banff Con- 
VeEntTion ceminars,in 1967.) The DLeeling-was that: 

Most convention districts were ToOLNe Von Set 

laren aebren BD. Ts Keeler, Awl Ae presidente. on 
biseantroducioryaradresss to) therdelesatesyasucsestecd 
that the existing seventeen convention districts 
might become approximately nine convention 
dastriets,| Theres appeared. to, bel twosmain factors 


forcing convention committees to seriously consider 


they Learcers district.) ¢1t, convention committees 
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Wepe wo. become more sophisticated in their 
planning of conventions and more selective 

im their choice of speakers, if convention 
booklets and publicizing of conventions were 

SO De more effective, and if there was to be 
APerCaveravarlery (Ol, TODICS from whichevne 
teacher might choose, then an increased budget 
and a larger number of participating teachers 
was required. 

in order to vappeal Lo .as many teachers as 
possible, future conventions would likely be 
developed around general educational topics 
dealing with such things as new trends and 
developments. Speakers would address large 
groups followed by meetings of small groups 

of teachers who would deal with the application 
of the theories in the main address to specific 
subject area fields. 

Convention districts would probably make more 
use of the professional development committees 


Om etnies Vocals, 


If conventions were to be significantly improved, 


the work of convention committees, specialist 
councils, professional development committees, 
and Central Office personnel would have to be 
closely coordinated. However, the success of 


conventions would ultimately depend on teachers 
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teachers and their involvement and suggestions 


for improvements. 


Research and Comments on Teachers’ Conventions 

Teachers are nov unlike professionals working in other 
fields. They too suifer the pressures of change, public 
Opinion and a need ror revitalization. Henderson (1973213) 
quotes (Levin, 1962): 

The further training of teachers inservice Ones like 

emevonic, likeran wnjection ‘that helps to procect the 

body from different diseases, and the commonest 

disease teachers suffer from is arteriosclerosis, 

that is long set habits that become a second nature, 

forcing them to act always in the old well-established 

way, independently of the transformed world around them. 

The Alberta Teachers! Association, Professional Develop- 
ment Bulletin claims (1966:15) that, "Teachers' conventions 
are intended to provide the awareness, information, and 
interest that teachers require to search for new and better 
pdeaseand mevhods. 

Jeieeceore’e (1967.17) pelteves that.) hes purpose ones 
teachers' convention is professional development of the 
teacher, improving the competence of the teacher.” 

ined. obarpe, Cl967721) feels thats "The conver tion could 
bests serve its purpose by taking the high) road or linspirat 
ional level." 

Considering teachers' conventions as one form of inser- 
yice, itvseems in’ order to review some of the findings’ of 


Brim ands Tollet te (1974523). with respect to how Tennessee 


teachers feel about inservice education. In response to a 
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questionnaire of 34 items, Brimm and Tollett found that; 

ie the one which received the strongest en- 

dorsement by teachers was "The teacher should 

Bavesthe opportunity to select the kind of vin— 

Service Activivies which he feels will) strenethen 

his professional competence". 

ALCHOUSR IT Madoessnol appear that “any acvivity Similar to 
conventions is held in Tennessee, indications were that "76% 
of the respondents felt that attendance at system-wide in- 
service activities is desirable and should be required of all 
veachiers-"* further sto cthirs > “Classroom teachers 2elru strong— 
ly (90%) that one of the primary purposes of inservice pro- 
grams should be to help the teacher upgrade his classroom 
performance, 

Brimm and Tollett (1974:524) felt their study substan- 
tiated "the notion that inservice programs are poorly planned, 
inadequately executed and lacking in proper evaluative pro- 
cedures." 

schreiber (1975) conducted a study entitled In-Service 
Education Preferences of Teachers and Administrators in the 
Province ot “Alberta — “From the data "colMceted oechrei per 
FOunMGd, eoased -oOnerank vorder, “that the mos prelerred inservice 
PCLIVity= was the workshop and that. the Teastu pret crred 
(ranking sixth) was the convention. (He eceived comments 
like; 

I feel more release time for teachers to attend in- 

service training - workshops, seminars, etc. would 

be much more beneficial to teachers than our present 


Conventions are: Replace conventions with in-service, 
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When Schreiber considered the least preferred in-service 
activity, he found that those with 0-4 years experience 
(at .01 level of confidence) preferred conferences and 
institutes and those with 20 or more years preferred con- 
ventions and demonstrations. 

The Alberta Advisory Committee on Educational Research 
and the Alberta Teachers’ Association conducted a survey of 
1006 Alberta teachers in 1964. From the 83.7% returns, some 
of the conclusions were: 

Teachers were overwhelmingly in favor of the typical 
Thursday-Friday, two-day, teachers' convention. (72%) 
Opinion was divided on the best time of year for 
Convent sons: 

The two main causes of poor attendance appeared to be 
Choate a COnVen ous. are nod, OL direct use sineteachine: 
and teachers aren't professionally minded. 

Tat. ines creat, majority. of, teachers want ConMeniions 
that are half or more than half devoted to workshops 
(88.1%) 

Of the six Professional Development activities listed, 
conventions were rated second in importance. 


Nearly 80% of teachers feel that conventions are of 
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Over 90% of the respondents felt that conventions 
should be continued. 

The Alberta Teachers’ Association, Professional Develop- 
mentaDepartment,, an, 196¢, conducted an International survey 
of Convention Practices Among Selected Teachers' Organiz-— 
ations. Some of the conclusions and observations were: 

- Teachers' conventions are well established as one 

kind of inservice activity. 

There vw tsrasdiverorey Of financing cul waeules and soe 
kinds of assistance received. 

In the main, special committees are set up to 
organize the conventions. 

Toplesy Lor .conventions are intended to ube, those of 
CULPeCNteInverest, to cducators. 

Resource personnel are drawn heavily from the 
department of education and university officials. 

A very common aspect of conventions is an attempt 
to evaluate the program in some way. 

Data submitted indicate committees spell out in an 
objective manner the processes and purposes which 
are to be pursued. 

There was a trend toward the thematic approach to 
conventions. 

The resources of the larger convention tend to permit 
a more extensive organization which results in a 
more diversified convention with respect to program 


Convent and activircy for the’ varroussinterest. croups. 
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To conclude this section,, two comments, seem appropriate: 
Wyatt (©1964 755))) said: 


If the teacher as a result of a convention becomes 
more aware Of the changing demand and implications 
POP sEne educational program, if he. is pringing 
about adjustments in the classroom. and Supporting 
DeOsressives policies (in the school. toenes oink 
Sonvenvtilons sre 2chievine their goals, 2o0re tne 
terzcher is erowilus proiessionally. 


andppnevAwl. A, Macazanes (1920) 1 (2): 14) ing providing some 
impressions of the Tenth Annual Convention of the Alberta 
Educational Associations concluded: 


We have come to the end - we have perhaps been 
Gistinctively critical® but we have only the one 
aim, vVizZ., to arouse us Teachers to a higher, truer 
sense of the dignity of our calling, to. the great— 
ness Of OUr Work. to stimulate our thoughu with 
respect to education as a whole and not in minute 
fragments. If we succeed in one-tenth of all we 
would like to do we have not written in vain. 


Overview of Present Alberta Teachers' Convention Scene 


Convention Associations and Membership. At the present 


time (1981), there are 11 convention associations in Alberta. 


They are: 

NOcLOSCenT Tra: L South Western Alberta 
Red Deer Area Palitser vist ric. 
North Eastern Alberta Central East 

South Eastern Alberta NOt vo eeeace 

Greater Edmonton South Peace 


Calgary City 
The membership of these convention associations is made 


up of teachers from a number of school divisions, counties, 


OCeLestttCLS . 


ones stibivory mi aia (B80) an EnsgiM hth wit f 
a vsich A én7 to fe pee ene final oi Fo avouavergmh 
spect Bomsaed cone tmdohsaou8! 


naad. coker Svat Be bas’ goto omoo & sv 
gow wil! ylio ova es, creat 14:47 65902902 THER 


Vatirrd oad gba A Si ) Puce Olly Ee es 
whey aiid 5? Bete: i “Yarkh wy ae onnee 


triv Fis oult the Sint as Tao, Tye Te seen 

atpnkm ch soa Bog Shgay h Ba uel Ask pes O) -Prseqaest 

of Tir tu icine ash beads, St Lb aeihe — 
view at nod aew gum Syst ef-of 72 ads 


Giwoe (no) ine og’ Hoeo? ut tad’ 2uegentt eae 
fomanigett 94 .qtrtegs es hd dingal saan 


eereeih, ai anal iutobees detvasdnts i! ove svedy .(288T) autl d =) 
an ie vert . 
a0 lA. otetéat bts Att bey anol! 
inearata tmakd ied yon +6 init ¥ 
tout fergesd ee a vans 3 
soeot neo attedth overaal) ae a 
22584 mitted aid etal vant 


a 


20° 


Convention Legislation. Policy, Guideline and Constit= 
utions. From a provincial perspective, the only reference 
made concerning teachers' conventions in the School AGTZI-Aas 
amended sNoyember age 1978.3 section) 744 (a) si aisiiwithemerards to 
they meaning of day ior day ini the school yearswhich states: 

A day on which instruction is given by a teacher and 

includes emergency school closures, school closures 

approval by the Minister, two days for teachers con- 

Vent1ONS 2: 

In a brochure for teachers entitled Teacher's Convention: 
Ape rotessionalvandsbecakl Obligation, 4 is svearedethar win 
addition ibolhavaine va, professional oblicatiionitowtt end con 
Ventionss, Albertal teacherssialso havelawlecallobiligation:," 
as OL linedpani section V4notsthe Schools Act. YLhus.e SCHOO |. 
boards have the right to deduct pay from, or lay charges 
against teachers absent from conventions without legitimate 
weasout sj jilhe brochuresfurther andicates that the Situation 
Drotessmional ly iasstchate 

the? Albertas Teachers: s Association: charges) teachers 

GO Strive to amprove their educational practices 

through professional growth: One of the main ways 

Vina ccomplishing this is through teachers” sconven— 

cons . 

eco lyne Gach andidividual schools board suid has) whe 
power to approve when conventions will be held and to what 
degree teachers are obligated to attend. The Alberta 
Teachers! Association, Administrative Guidelines to Locals 
GU97820pp. 91-92) withinespect tonTeachers’ Conventions, jout— 


jinesswhati thes provamcial and local Dod wesatishad kit dor 


These’ guidelines contain information on selection of 
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conventwondates,: press releases, adoptioniof comstitutaons. 
preparation of budgets and financial statements, reorgan- 
UwZabon of -conventaon, districts, local withdrawl trom .con-— 
vention associations, assignment of Association Executive 
staff members and the role of district representatives. 

Each Convention association has a constitution, cM sews 
which are very similar and from which a "Convention Model 
Constituvion”™ was draited by the A.T.A. and) approved. by 


Provincial Executive Council in February, 1980. 


Peovincia lb AdeA wecuppont to Convention wAssoed ataon s:. 
According to the A.T.A. Members' Handbook, (1979:56) services 
of the Professional Development Division of the A.T.A. in- 
ehide,. assistance by tsitaif iand .PD -consultants: (to: convention 
association in, planning, securing speakers, publicity and 
organization.) »Other sservices. available jrom the AalA. 
2econoine yt toytheskdninistrative, Guidelines sinelude, wile 
issue of one general press release for each convention." and 
NConsgidera.t1 Oma ora, subsidy -fLor they provision rot saconvention 
puUplweat y materials for istudent teachers.) ,[ntormation. pub— 
hashed yby .bhe sg. T.A»such as "A. .\Conventiion ;Communication 
Officer's Checklist'' is| often found to be useful. 

Mees A. tinvolvemenit, «1 -localIconv ent hobs) TS primarily Of 
Jesuppory sand consuibatiye, nature. .chesprotessional develop— 
ment-econsultants are teachers trom the field with consider— 
abpleyvexperience.,. They,A.T.A~ covers «thevexpenses of yuhese 


consultants when they are assigned to assist convention 
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associations that have requested assistance. A.T.A. profes-— 
Stonailmdevelopment. staif will help associations work out 
special problems when requested and will also speak on or to 


SpCePELeCVLOopicesrelaredevo At TVA? *arrairevee GP lowere 71980) 


FinancingvoieConventions, “Working capital\ is optained 
entirely through teacher registration fees and charges levied 
against companies for setting up commercial displays. The 
South Peace Association appears to be the only association 
Whien” did not *eharze for display space in" 19c0" -*Registration 
fees for the eleven teachers' conventions held in 1980 ranged 
Tromp (250 torS20,008everaging out at $15,007 

The funds collected are used to cover any one of, and in 
many cases most of, the following expenses; travel and sub- 
Sistence for members of the convention committee, convention 
Space, speaker honoraria and expenses, and publication of 
convention programs. These are only the major expenses. 

The cost of convention space in 1980 depending on the 
aosOCIomiLOn and, location, ranzsed irom nothing to 511 COUR 00r 
invesome instances associations utbidize school tacit iities 
while in others, such as Calgary and Edmonton, a convention 
hall or hotels are used. 

Fees. in most. cases, are collected from each teacher 
through the local prior to the convention. Many teachers must 
travels to and obtain lodging while attending conventions at 
their own expense, The Fort McMurray teachers had in their 


1979-80 contract a clause on convention expenses which stated, 
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hateds, Gore McMurray,Sschool Authorities Association, 1979- 
SOE Sir pbs 

Convention expenses - will be paid to each teacher 

employed by the Member Board. The rates will be 

as follows. 7290Attendanceswilil, be requinedys Proof 

of attendance shall be certified by the principal. 
Peachers attendine= the major Social activity. (e.e. dinner 
and dance) at 1979-80 conventions were in all cases, charged 
admission. In three instances, free wine and cheese parties 
were held preceding the two day convention. The only assoc- 


LOweLoOne Which atdsnote charge Lor these (social activities 


either evening was the North East Association. 


Convention Programs. The general time frame for conven- 
tions runs from Wednesday evening to Friday afternoon. Six 
assocrations inelTosO.had organized. kick-off Luncbionssranging 
from wine and cheese parties to dances. The Greater Edmonton 
Association held its opening session on the Wednesday evening 
and presented a keynote speaker. Most of the associations 
hold their opening sessions Thursday morning. Calgary City 
Convention Association, “according foettens L98Oeprogram, had 
no opening session, greetings or keynote speaker but went 
directly invosthei ny convention program: 

Presentations seem to fit into two categories, general 
sessionseand groups sknown as specialrorespecialfimterest 
sessions orn simple-smaliegroups:. 

In the smadller-conyentions, the general session is 
usually meant to involve all of the teachers at the conven- 


hPiLoneaand at these sessions, there pusgusualivsagkeynevenor 
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guest speaker, The number of general sessions is most often 
twoormihe threesiarcest conventions), | North®Cent railed bdmonten 
CityeandsCalzgaryeCityrhad®30,)125eand'751 generals sessions 
respectively ins 9e0eseTheoterm! “zeneral!iappears! toeimply 
that a teacher no matter what his specialty may find the 
topic interesting, These too, are the sessions at which a 
teacher may have an opportunity to reconsider his educational 
Pewlosophy or pick sup. inspirational tidbits. 

The second presentation category, referred to here as 
the special sessions, is usually. provided as an opportunity 
fOr Teachers to obtain Aniormation on a) Specitic subject ox 
interest area. At some conventions, for example the 1980 
South Western Convention, the specialist councils became 
actively involveds providing intormation and adeas on new 
and Anmteresting topics in such fields as early childhood 
education, reading and social studies. 

Varying numbers of each type of session are offered at 
least on the Thursday afternoon and Friday morning. Key- 
note speakers may be heard opening the Friday morning 
sessions, even, as was the case of one convention, while 
e_tane breakiast.) Some conventions wind sup stheir activities 
with a special guest speaker. 

According toa “Summary of Convent lenePractaces sAlberca 
Teachers Association' €1980)5 the amounveeacho association 
budgets for speakers varies as does the amount budgeted for 
general yersus special speakers. In the same summary, 


Dmetrichuk, (1980), indicated that in all cases convention 
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PasoCciations Oresenived some type of secitalvactiyvity on the 
Tiucsday evening, lhe types of activities included banquets, 
cabarets, dances, bars, and dinner theatres. Nae Ne qeye NN eree 
expeetsat the Norinmeast Convention, an additionalvice was 


ehareved Or, this function. 


Displays at Conventions. As noted previously, revenues 


areucoO. lected by providine product display space, for com 
panies. The types of companies that rent this space include 
those who produce text books, workbooks, encyclopedias, aris 
and science equipment, physical education equipment, audio 
visual equipment, reading equipment, and office equipment. 
Related businesses such as insurance and investment companies 
as well as local associations and government branches such 
as Alberta Culture have also been known to purchase display 


space. 


Attendance at Conventions. Dmetrichuks' Summary of Con- 
vention Practices, (1980) published by the A.T.A. presents 
the percentage attendance at sessions as indicated by each 
A2SsoOclauLon. In each case, the highest percentage was at 
the first session with a range from 80-100%. In most cases, 
tie attendance tapered oli gradually trom Uhe first to last 
session. Calgary City, Central Bast, and» south) Hast showed 
an increase in the last session over the middle sessions. 
With the first two of these associations, the percentage at 
the first and last sessions is indicated as being the same. 


When asked if the associations had any problem with respect 
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COgattendance ~six associations sain No" and. one response 


Waeeexpresse0sinweach of the catesories of ,w Perhaps)’. 
LOuUCS ta onabie? Sand Yes... One. association indacatede fNot 
CUrReovcernee But laiet or “the AlT A... (Summary of Convention 


Prachicesse. 9500" 


Evaluation of Conventions. Some form of evaluation of 
COnventicens appearsto occur in the majority o1 cases. At 


least four of the associations in 1980 included an eval- 
Urtion form 1n their program. and 1t is assumed that all 
Other associations have a form that is sent to teachers 
through a staff representative or some other channel as was 


TiemcoAse wlth the Cenural mast Convention Associaton, 


The Southwestern Convention Association Program GEOS OFZ Oe 


evaluation questionnaire asked, "What were the strong points 
of the Convention? What were the weak points of the Conven- 
tion?". With respect to what teachers thought of the conven- 
tion, their impressions of changes in the format, the banquet 
and dance and the "kickoff breakfast"', teachers were asked 
TOmeneck Olle ad rating. ranging. from excelente vos pOore. Warn 
Pumthes regardso these actuvaties, teachers ere asked 
Whether the. costs were: too-Digh, about right. orf too Low 
and if they had any comments. 

Greater Edmonton Convention Association evaluation form 
requested teachers to cirele a number, from 1\to0\ 5 andicating 
degrees) of agreement to convention. theme, value of subject 


and. general sessions, increasing the number of field. trips, 
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and the yalue of a dance or conyention breadfast. Teachers 
were also asked for suggestions on a theme for next years 
conyention and ways to improve on the program, publicity, 
booklet, socials, ete. 

the format and content of all evaluation forms was not 
available to the researcher. However, evaluation of some 
form, it appears, is being conducted in every case. Eval- 
uation, as can be seen, is on specifics of convention prog- 
ramming and not on the broader issue of the value of con- 
ventions as a whole. 

It appears that teachers very nearly have total operat- 
ional control over conventions. Teachers decide on the 
program content and thus are the individuals who decide what 
the goals and values are, whether or not these have been met, 


and what changes should be made. 


SUMMARY 

Gouventaons, ane, an, activuty, which. 2s; not peculaariiio 
teachers only. Many professional and non-professional 
erouwos,hold. conventions or sSsimitdarm activities) annually. The 
purpose and value of conventions to these groups has probably 
been discussed in every instance. 

Histonicaily, in Alberta. it.as indicated, that teacher 
Gonventaons. were. not. the product. of. teachers, but. those who 
inspected the teachers. . The eyolution of today’s teacher, 
conventions basically involves a transition of control and 


direction from the hands of the "employer representative" to 
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the employee, Teachers now have complete control over the 
Droeram ACTivVitites of conventions. AS well) the time iv¢ce 
from Classroom activities is a legislated fight, Teachers 


May Use that time to take part in any convention activity 
of their choice which they feel will be to the betterment 
of themselves as teachers. 

There seems to be some question with regards to where 
Conventions fit “nto the realm of betterment. “Historically. 
there were no professional development days or inservice 
days as €xist in most school systems today. | There is fairly 
common agreement that conventions can provide opportunities 
for professional development. There is likewise support for 
poe reconsideration, Of Conventions: as a formeor auservice, 
Consensus with regards to the specific role and value is, 
however, not evident. Some would argue that conventions are 
FemiSs OL any pDuRpose, or that at best are a (poor duplication 
Gt “Other forms of inservice activities.. Some feel istronely 
tiaterconventaons are an OppOrlunity for initial autroduction 
to new teaching methods, materials, and philosophies. In- 
dications are that many teachers view conventions as an 
opportunity to get away from the humdrum of the classroom; 
to see themselves as members of a large, important, profes- 
Sional body: or simply to renew old acquaintances. The 
variation in opinions on conyentions seems considerable. 

This particular study addresses 1tseli vo Tbe questioner 
whether or not the factors of experience, training | setting, 


teaching, level and position are in any way related to 
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Chapter IIT 
METHODOLOGY 


(his chapter ineludes a discussion of. 1) the research 
instrument; 2) the procedures used in data collection; and 


oP ume treatment of the data. 


ine Research Instrument 

Data Collectiom Leadgins to Instrumenvy -‘Construcbion.  in— 
fitrably, Construction of the “instrument was based on a list 
of questions indentified by Mr. John Burger, a member of 
Bonnyville Local #61. His questions were directed at deter- 
mining teacher Satisfaction with the current structure and 
goals of teacher conventions. 

Imrorder to @et @ broader perspective of teacher con— 
ventions it seemed appropriate to interview convention 
Breanne ke with respect to their views, opinions, eee 
on such aspects as roles, goals, and organization. Those 
convention organizers interviewed were from Greater Edmonton, 
NoriboMast,, North Central and Central Bast convent lon assoc— 
lations. Choice was based primarily on convenience as lal) of 
these associations held their 1980 conventions in Edmonton. 
Wherever possible, it was intended that organizers be inter- 
viewed individually however, in some instances, group inter- 
views were conducted, 

Organizers identified the roles and goals of conven-— 
tuons as Delng* inspiration, inilormation, proressional 
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improyement, inseryice, morale building, socialization, or 
simply an opportunity to get away from home and school where 
the teachers could relax, A number of areas were suggested 
For consideration in the study. Fees and attendance are 
apparently two areas which teachers often question. The 
public relations value of conventions was also presented as 
worth considering, Apparently evaluation of specifics in 
each convention is being carried out, however little has 
been done in the past to assess teachers attitudes on the 
merit of conventions in the general scope. Other areas of 
inverest included size, quality, cost of speakers, rural 
versus urban differences, convention location, travel and 
personally incurred costs. 

The result was that these interviews led to the rounding 
out of important aspects of the study and hopefully greater 


potential use of the findings. 


General Design of the Study. For this descriptive type 
Ssuudy, the Department OL Kducation S computer, was accessed 
tLurough the A. TSA. to provide’ a random Sample. “very thinty— 
third active teacher in Alberta on the computer list was 
included. A questionnaire was then mailed to each member of 
Loe population sample to determine thei 2eelings  resancding 
eonventions, More detail on the development of the instru— 


ment is presented under following sub-headings. 


Construction and Description Of She eiistrimentwes tomate 


Dreliminary dava collected through interviews with convention 
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Oreanizers,, (lscussions, with Dr. Hyrnyk and Dr. bride of the 
A[i-A, and the orisinal List of questions identified by 

Wins J burger, Wie wiirset dralt of a questionnaire was cone 
Surueved.. Thies drain Ccousisted of two sections. Section 
(A) attempted to determine the respondents teaching level, 
training, experience, convention association, administrative 
involvement, school setting (rural or urban) and their in-— 
volvement with conventions, professional development, in- 
service and the Alberta Teachers Association. Section (B) 
solicited teacher opinions with regards to the areas ident-— 
Pited Olsvartcc SOeandso(, Chapter JI. Sections. G4) primacid y 
employed the format where the respondent checks off the 
response that applies and section (B) consisted mainly of 
PLenseusine anwordimalescale in a likert format rane ine es com 
strongly agree to strongly disagree. 

It should be noted with reference to the ordinal aspect 
of the questionnaire that response choice differed in two 
aspects from the standard format. ~The neutral response was 
Dlaced viirst in the order /of choice rather than as more 
commonly found in.the middle... This,was done in an attempt 
tomdeter.respondents from taking a yneutralywsLtance. «Lhe 
second aspect worth noting was that a sixth choice headed 
(irregular or inappropriate) was provided following the 
other choices. This choice was included so that respondents 
who did not utiderstand the question on lelt they were not 
famidian with the topic area of the item would be able to 


indicate so. Teachers responding in this way were asked to 
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comment on why they choose that response. (Comments are 
fecorded in Appendix Cy) page 164). 

The first drait of the instrument was presented to) and 
itscussed with Mr burser, Dr, Hyrnyk, Dr, Bride, (identiimed 
earlier), and Dr: Nixon and Dr, MacKay of the Department of 
Educational Administration, University of Alberta. Recom- 
mendations from these people were taken into consideration 


and ga second drat was constructed. 


Pilot, <The Second drait of the questionnaire was 
distributed to 22 teachers and administrators enrolled in the 
course Educational Administration 512 at the University of 
Alberta during the Spring Session of 1980. Eighteen of 
these were returned. Questionnaires were also distributed 
to a group of 12 active administrators attending a sessional 
course at the University of Alberta, all of these question- 
naires were retreived. In addition, 14 “teachers @ andomly 
selected from the areas of Bonnyville, Grand Centre, Edson 
and Hinton commented and made recommendations on the ques- 
tionnaire. As a result of all the comments and recommendat- 
Lous Mmmade by “teachers , -adminiustravors 7 VA PAS representavives 
and professors in the Department of Educational Administra- 
tion, a number of revisions were made and some items were 
dropped. The final dratt, “which ts inedudedmin “Appendix A. 
contained seven items pertaining to background information 


and 4 items pertaining to the ‘arcas*discussed=in section (1) 
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A formal pilot study based on a segment of the pop- 
ulation was not conducted primarily because of timing. It 
was the desire of the researcher that the final draft of the 
questionnaire be distributed to the population sample 
between the conclusion of the last 1980 convention and the 


its party Ol Maya ooO. 


Reliabilitye.. lo.,determine.reliabidityvotethe question— 
harem iathis dns tancoawas, Gili ficult. 1 i enot.impossi ble. aitA 
DUNpeSr LoL Laclors, contraipute.to: this fact.4 Numbervones ithe 


questionnaire was constructed. wholly from raw data and not 

in any way from previously used instruments. Secondly, the 
area being studied does not, ae a period of time, remain 

constant. Finally, the respondents and their respective 


opinions may not remain constant. 


Validity. “Sincerthe anstrument was Soliciting opinicn: 
Voatldity was likewise ditiicult to assess. Sli validity "1s 
measured by whether or not the instrument does in fact test 
Lor woes Doe 1S supposed to, then 1t must De assumed that ad 
a respondent agrees or disagrees with an opinion type state- 
ment, then the instrument has in fact tested and found out 
what it was supposed to determine. As mentioned in a pre- 
yious section, respondents were given the opportunity of 
responding by indicating that the statement was ''Inappro- 


DGiatevvitosthescontent or format of any iatem was inappro-— 


Driave, irrecular, orsdid not apply toga particulars situation". 
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Ba further opportunity was given to respondents by including 
the neutral response. This gave the respondent the oppor- 
tunity to identity in essence, that an opinion had nov tbeen 
formed with respect to that particular item, 

As Lor vyarlations in results, it was assumed. in this 
instance that there would be variations according to the 
respondents geographical location, their educational back-— 
ground, experience and administrative involvement. 

The Major step, taken in an attempt to inerease validity 
Was that of having a number of teachers and administrators 
review and comment on the questionnaire. Any item which was 
confusing to more than two previewers was omitted, resulting 
in the total number of items being reduced from 44 to 34. 
Where a particular word or phrase did not seem appropriate 
to one previewer, it was discussed with other graduate 
candidates and was modified accordingly. There appears how- 
ever, to be no guarantee that what was being asked would in 
fact get the response expected when drafting the question- 
naire. lt was not apparent Until aiter the questionnaires 
wereéarevurned thattan item might “be poor.” “such was the case 
for item ¢, section A, which dealt with’ VYeadership involvyve— 
mene mi conventions, A.TcA., prolesslonal development: and 
inservice. “This item was not considered “aiter the question— 


naire was returned, 


Data Collvect..on 


The Population and Sample. According to the Alberta 
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Teachers Association, the Alberta teaching population in 
1980 was approximately 24,000. All of these teachers had 
the right to attend one of eleven Alberta teachers’ con- 
venitons. It was determined that a 3% sample of this 
population would adequately assess Alberta teachers opinions 
on their conventions. The name and address of every active 
teacher in Alberta is recorded on computer tape by the 
Department of Education, however, the computer was not able 
Romi care the Teachers, convention ASSoclaiion ail dliALwon., 
As a result, a 3% random sample was provided by computer but 
Te =saup le "could nNotibe stratitied accordins to convention 
association. To compensate for this the questionnaire was 
eonstrucved with the inclusion of an ‘item identifyins Tres— 
pondents associations thus the percentage of response from 
each convention association could be determined. The Depart- 
ment of Education Computer was programmed to provide the © 
name and address of every 33rd teacher and the result 
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Sample Results. Of the 716 questionnaares mailed out. a 
total of 4638 or 64.66% were returned. The Toe ques= 
tionnaires the researcher considered usable was 438 or 61.17%. 

The total population and sub-totals according to assoc- 
fotionaclople. il) were determined by Lhe CA Ane OO OR Lie 
researcher was led to believe, based on the sampling done by 
the Department of Education computer, that the total teaching 


population was approximately 24,000,” Simce percentage 
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EClUupiseace sca lcibated According to A,T ah. records of —26soc— 
iation membership rather than according to the Department of 
Education's indications of membership (24,000), percentage 
Leturns are Consequently slightly lower, 
Tabic | 
Numbers and Percentages of 438 Respondents 


Classified According to Convention Association 


Convention Association - Weyer Percentage Ruturns 
Association Members n of Membership 
Calgary 5500 os 69 
Central East 950 i) 2.00 
Greater Edmonton 9300 114 PNG 
Norin Central 4500 67 1.49 
North East 7 OO 29 Ueto 
Nor Loe Peace O75 2) 106 
Pallet 1560 29 160 
Red Deer 1500 30 2.00 
south East 850 any 2.00 
South Peace 679 8 teas) 
South West 1450 26 We) 
Association 

Unidentified - a = 
Lote 24560* 438 = 


‘Thies total (24.560). provided by the Alberta Teachers” 
Association, ditiers from the total andicated by the Depart— 


mentoL Education = computor records, (237 900). 
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Data, Collection Procedures, A cover letter, question= 
naire and return envelope with the A.T,A. address was sent 
CoP atowalberta teachers April 25, 1980. The cover letter 
briefly indicated the purpose of the questionnaire, AT. A. 
Support, Bonnyville Local sponsorship, some directions and 
encouragement to make comments. Copies of the questionnaire, 
which consisted of two pages utilizing both sides and the 


cover letter are provided in Appendix A, page 146. 


Follow-up Procedures. On May 7, 1980, a follow-up 
Hetvuer was Scnuu tosevery participant in sthe study 4) (thas 
document explained its purpose, thanked those who had already 
responded and urged those who had not responded to do so, 
because .of a.petential postal strike. » A. .copy,of this better 


appears in Appendix A, page 


Treatment of the Data. The results of the questionnaires 
were placed on data sheets and then key punched on computer 
cards facilitating computer utilization. “Ay computer tabul— 
ation of the number and percentage of responses to each item 
andes choice was produced. These results are provided in 
Appendix B. 

Erom the first prinv—out 1 was decidedsthat trem. 7, 
section A dealing with teachers involvement in convention 
affairs, A.T.A., professional development activities, etc. 
would not be considered for further study because the number 
of responses was low and some eontusion; as andicated in the 


comments, existed with respect to what “involvement in a 
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Teadership Capacity. implied. It was also apparent trom 
this print-out that the response VA ep eee ose ct lon 
(B) did not warrant further consideration because the high- 
est number responding in this manner to any one item was 20 
On approximately AS, of the returns at best. 

The Next activaty, was, to group the Gpoinion, items, ac— 
Gordine Toutne Subject. to which they pertained. | The »pro— 
fessional judgement of four other educators was solicited 
and the results were assessed by the writer for commonality 
of agreement. All items were considered to pertain to one 
Ot the Lollowing subject areas: public relations, attendance, 
evaluation, quality, organization and planning, goals, or 
expenses. The general response of teachers to items grouped 
according to similar subject areas is presented in Chapter 
Vz 

While Chapter IV was being written, further statistical 
information was requested regarding significant differences 
in the mean response of teacher sub-groups. Sub-groups were 
Ldenlifted according 10: level of experience, teaching jlevels, 
tramminge levels, teaching position, convention association 
Aiea LoOr Urbans Set une. 

The two-tailed t test of independent samples was used 
fo rdetermine if any Significant differences existed between 
the mean response of any two groups. It was decided, as is 
commonly the case, that 0.05 would be considered as signif- 
LGane tor the t test. For multiple comparisons, Sine ft vesr 
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comparisons, the Scheffe’ method was subsequently employed. 
Since with that method, "no special problems arise because 
OnUnrequal Mis Crereuson, 19717271). andes tie Scheffe is 
considered to be more rigorous than other multiple com- 
parison tests, Scheffe's suggvestion” of-using»*a—-0O710- level of 
Stent tcance was followed.) r¢Ferguson, 1971271). Pthegree 
sults of these comparisons are presented in Chapter V. 

The findings, when teacher sub-group mean responses 
were compared, (Chapter V) coupled with the general findings 


(Chapver IV) are summarized in Chapter VI. 


Characteristics of Respondents 
The characteristics of the 438 respondents who supplied 


usable questionnaires are described below. 


School Setting. Respondents were asked to indicate 
whether their school setting was rural (town, village) or 
uUrbanet(city)«’ Thesresmits’ are presented@ ing Table? 2p 

Table .2 


Respondent School Setting 


Setting Frequency Percentage 
Rural 185 42.2 
Urban . yey SMEs 
Sifeoiger ail 438 100 
Teaching Leyel. Respondents were asked to indicate 


whether they taught early childhood, elememtary (1 — 6), 
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JUntoOrshtohie Cr = 2). Or sentor high ClO =s12).) The resis 
are presented inv Table 3. In this, study, only those levels 
from grades (1 - 12) were considered. 

deh onlWey es: 


Respondent Teaching Levels 


bevel Frequency Percentage 
Barly Childhood 20 4.6 
Elementary (1 - 6) 194 44.3 
Jamar sHiohy (4) 9) 106 aces 
senior High (10 - 12) tL bps, . ZO 
No» indieation 6 es 
Lota. 438 LOO lr 


tlotaliwiswegreaters than W000 due to roundingmot percentages . 


Teaching Experience. Teachers were asked to indicate 
how many years experience they had including their present 
year as a full year. Since the amount of experience of res-— 
pondents ranged from I] to 44 years, experience in Table 4 
bas=—peen-crouped—according to-ranges--—1 may be noted-that 
20) beacners. did not respond to this’ question. “This has Deen 
ALi puted! to the possibility that the questionnaire Wayenut 
may have resulted in these people not easily observing the 


presence of the question. 
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Table 4 


Respondent Teaching Experience 


Experience Range Frequency Percentage 
1 - 5 years 102 Zon oO 
6 — 10 years TOl 23 
La LlLO-Years 88 20 
16 - 44 years 122 2 (eee 
No response ao ave 
Total 438 9Oeo* 


*Total is less than 100 due to rounding of percentages. 


Position. Respondents were asked to indicate what their 


position was. /Table 5S indicates the position held by the 


respondents. The category "other" 


was not considered further 


in this study and the four remaining groups were eventually 


collapsed into two. 


Tabire 


Respondent Position 


PosilELon Frequency Percentage 
Teacher 322 (eis) 
Department Head 16 Seats 
Vice-Principal 28 6.4 
Pees. 37 8.4 
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Taoure: 5 


(continued) 


PosLvuron Frequency Percentage 
Otuier 30 &. 0 
Totar 438 LOOr 


*Total is more than 100 due to rounding of percentage. 
Teachers and department heads were combined and were in total 
considered as teachers, likewise, principals and vice-prin- 


Cipals were combined and considered as administrators. 


Training. Respondents were asked to indicate the highest 
level of education they had attained. As can be seen from 
Table 6, there were six possible choices ranging from three 
years or less of teacher preparation to a Doctorate. These 
choices were collapsed tor the purpose of Gavsesvudy ine 
four eroups: three years or less, a Bachelor of Education 
degree, any bachelors degree plus a teaching diploma or two 
or more bachelors degrees and a graduate degree. 


TREN oes Ma) 


Respondent Level “or Hducation 


Education Frequency Percentage 
nnn 
Three years or less 30 6.8 
Bachelor of Education 29 50.0 
Bachelors Degree and 89 2023 


Teaching Diploma 
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Education 

Two or more bachelor 
degrees 

Master's degree 
Deectorate 


No response 


Total 


Table 6 


(continued) 


Frequency 


47 


ol 


438 


SKU 


Percentage 


tO 287, 


*Total is less than 100 due to rounding of percentages. 


COUVenTLOn AL icliaG Lon: 
ate the teacher convention they attended. 


this question was presented in Table l, 


Respondents were asked to indic- 


The response to 
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Chapter IV 
GENERAL RESULTS 


The purpose Of this chapter 1S Lo provide = summary jor 
total sample responses and comments on the items. Respon- 
dents were encouraged to comment on each item. Some of these 
comments or summaries of them are provided in each section. 
Comments were made by respondents which were not directed at 
specific items. These comments, as well as comments about 
the questionnaire, are presented under General Comments in 
Appendix C, page 184. 

Four teachers were independently asked to identify and 
categorize or group all items, based on their professional 
judgement. This procedure was followed to reduce researcher 
bias and to place all items into those categories. Six 
groups of items were identified. The groups, which appear 
in this chapter as headings are: public relations, attendance, 
evalvuaGion, CugLi ty ..c1eelizallony and plannino os con le. and 
expenses. Further Pilcsorec ten on the central theme of each 
heading, 2S: provided sin. the respective, sections. 

Each section identifies what percentage of responses were 
received to the items grouped under the heading. The 
possible response categories of agree, strongly agree, dis- 
agree and strongly disagree were collapsed and expressed as 
agreement or disagreement. Unless the percentage of neutral 
mesponses was. 15% of the total, or, greatenm than one of the 


eolsliansed wcategories, agree 0G disagree Mit) is not discussed. 
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The actual number of responses these numbers expressed as 


percentages appears in Appendix B, page 


Public Relations 

The intent here was to determine whether teachers feel 
eonventions have 2 positive public relations value. Do 
Darentus See merit in teachers attending Conventions? Less 
Gireculy velateds vo public Telations. do teachers tee. 
trustees should be encouraged to attend and become involved 
ti couventrous? [tems pertainine to public nelations are 
provided in Table 7. 

Tables’ 


Items Pertaining to Public Relations 


Item # Statement 
ie School trustees should be encouraged to attend 
and become involved in teacher conventions. 


Hea a I feel teacher conventions have positive public 
relations value. 


28. I feel parents generally support and see merit 
in attending teachers conventions. 
Approximately a three to one ratio of teachers agreed 
thaw conventions have a positive’ public relations value. 
Comments indicate that ideally, they should. However, con- 
yentions have had some bad press and some people feel that 
Hes ' iust anothers holiday ior *reachers,, “some = teed hat 
improved public relations may Tresule LCOmM anya Lins ool 1 
tclans,, public’ ofticials, media and parents To attend some 


sessions, such as the keynote address. 
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leacherws Appear (Oo haye mixed feelings pout whether or 
not parents ssupport and see merit in teachers attending 
conventions. Thirty-three percent disagreed, 40% one and 
23% gave a neutral response to item 28. Again, it was ex- 
pressed that some parents feel teachers are having another 
holiday, 

As for encouraging trustees to attend conventions, 77% 
of the respondents were in agreement. Some concern was ex- 
pressed that this might result in making conventions more 
confusing. Encouraging trustees to attend as observers, but 


note in planning, appears acceptable. 


Attendance 


Do teachers feel obligated to attend conventions, should 
they be requiréd to register each day of a. convention, and 
from a broader perspective, do they feel they should have 
some choice as to which convention to attend? See Table 8 
for the specific items considered. 

Table 8 


Items Pertaining to Attendance 


Item # Statement 


om I should be allowed to attend the convention of 
my choice | regardless of ocation ana dave weld. 


MCS T feel obligated to attend conventions , 


Ge I feel some form of registration should be re- 
quired each day of the convention to ensure that 
teachers attend. 
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Avstrong feeling of obligation appears to exist. 
Seventy-eight percent agreed, but the obligation...as.evide= 
enced by comments, comes from within. Reasons for agree- 
ment were: 

wim Deine @pa rd 

Pimlooke forward torconyentions for ideas 

“"Becomming a better teacher is important to-me." 

“But attend willingly with pleasure." 

Required daily registration is seen as being undesire- 
able by at least 74% of the respondents. Reasons for 
responses include the feeling that, as professionals, it's 
unnecessary and that it would create dishonesty. Apparently, 
at least one convention association provides teachers with 
attendance cards to be signed and submitted to their board. 

Thespossibility of teachers choosing which convention 
to attend, according to comments, seems advantageous only 
when it comes to considering specialist areas, for example, 
music or French. Negative comments included: 

"The choice was irrelevant." 

“tt would Creare staging problems.” 

Last Clie VOscCOOrulma ye. 

Much eUOO"COSULy. 

PMoeneralivy “Ampractilcal.” 

Evaluation 

Respondents were asked (Table 9), in item 21 to indicate 
their feelings regarding evaluating sessions on the basis of 
attendance and the intént in item 22 was "to determine if con- 


ventions should be evaluated in total or by speaker and 


session. 
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Tabie 9 


items Pertainmine to Hyalluarion 


Item # Statement 

Panes I feel that the number of teachers in attendance 
at a session is a good enough evaluation of the 
session. 

Lidice I prefer to see conventions evaluated from a 


total perspective rather than evaluating each 
speaker or workshop. 

Sixty-two percent of the respondents disagreed with 
evaluations being done on the basis of attendance. This was 
double the number that were in agreement. All comments 
received found fault with the idea. Some felt they could 
be tricked, fooled or misled, that some speakers were pro- 
fessional entertainers and that high attendance may be an 
indvcatbion Of nolomlety or reputation Tracvher=cnan- convent or 
excellence. It was also felt that some people might be 
Menieken to leave” or* that other sessions’ might “have a 
limited capacity and be scheduled at the same time. 

There was almost an even balance between agreement and 
disagreement on the question of total convention evaluation 
versus evaluation of sessions and speakers. The response 
"both" was received from five respondents who commented. The 
feeling seems to be that formal evaluation must occur and 
tise should bewon specitics with a vVlew what wie whole is 
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Quality 

Items 9 through 14, presented in Tahle 10, attempted to 
deverminestveichera @reelings: about'such @spcets, aavoualiny, 
interest, and utility*of!’ sessions, speakers’ and! information. 

In response to item 12, fifty percent agreed while 30% 
disagreed that there is room for much improvement in the 
programs and organization of conventions. However, not less 
than 75% of the respondents showed agreement TnaAneens) ONO: 
iP and loyewhichaduestioned whether ortnoplquadity Sutimaity. 
and interest were being attained from the sessions. 

Table 10 


Items Pertaining to Quality 


Item #7 Statement 


Ok Workshop sessions at conventions have provided 
me with valuable information and/or ideas re- 
lated. to my.teaching duties. 


eR Ipteeclotherquaiaty OL workshopercsourcespeople> 
is usually good. 


Lene ; I feel the quality of keynote speakers at con- 
Venti ons) 15 usually, coocd . 


12s I believe there is room for much improvement 
in the programs and organization O1eveacher 
conventions. 


sor I am attracted to conventions by interest and 
quality of content. 


14. _ Attending convention workshops is a waste of 
time because I am not able to implement many 
of the ideas. 


ae 


Comments on Item 12 included that “there as always’ room 


for improvement", and that marked improvements had been seen 
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immeovealwty Of keynote, speakers: and. workshops: 

peyenty—three percent agreed that they were attracted to 
Gonventions: by fnterests and, .quabity of content » however: 
Comments; anda catedsmans overriding, feeling of.sobligation do 
aucend.apilhissobligation was indicated to be moral, profes-— 
Sirona; iandmscontractual . 

A strong feeling (81.8%), exists that. the quality of 
workshop resource people is good. There were indications 
that: workshops are not partvot all conventions, that the 
quality varies from year to year, and that resources are 
limited by finances. Approximately the same percentage 
(79.9%) agreed with item 9 on workshops which expressed the 
feeling that they provided valuable information and/or iedas 
from year to year, and that the calibre of resource people 
is limited by finances. A negatively posed statement (Item 
I4 ye stating that convention workshops are a waste of time 
because teachers are unable to implement many ideas, re- 
sulted in disagreement by 75.3% of the respondents. The 
response to these three items would indicate that most 
teachers support workshops being included at conventions and 
find them valuable. 

The feelings regarding the quality of keynote speakers 
is eyen greater. Over 88% of the respondents agreed that 
the quality was good. Some people feel that better Wse ol 


focaleepeakers Could be made. 


Organization and "Planning 


ivenmi2 was previously considercd = indersthes heading 
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Quality. It also has implications here, because of its 

POCcus On the need for improving the organization of teachers 
conventions, All-items considered to pertain to organization 
and planning are presented in Table 11. Again, 55.6% agreed 
that improvement was needed, while 29.3% disagreed. Two 
comments were that; 


"Larger facilities were needed for more popular 
speakers." 
POreaAni Zines rors O000 Ss 1S ditiacuwilr.. 


Tables i 


Items Pertaining LoLOreanivZagt von ean» Lama iin 


Item #7 Statement 


th School trustees should be encouraged to attend 
and become involved in teacher conventions. 


2. Thera eA teives  convenGlon oreanizers a sat— 
isfactory degree of freedom to organize and run 
their own conventions. 


oF I should be allowed to attend the convention of 
my choice; regardless of location and date beld: 


4. I consider the topic rather than where the 
speaker is from when deciding which general 
session to attend. 


Os l thank the concerns and intperests or L1eachers 
Perineal Sand urban -arcas*ditier! 


Tee I feel convention planners should take into 
consideration differences between urban and 
rural teachime situations whem developing 
programs. 


5 I believe that separating rural and urban 
teachers for conventions would be a deterrent 
to equal professional development opportunities. 


2% 1 believe there is room for much improvement. in 
the programs Vand organization of Veacher @onyen— 
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(continued) 


Item # 


Statement 
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203. 
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34. 


The present location of the convention I 
avtended = 1s Satisiactory. 


I find ithe distance I must travel to conven— 
tions and/or the arrangements I must make in 
order to go, an onerous burden. 


I think the eleven convention associations that 
now exist in Alberta should be decreased in 
number in order that workshops and general 
sessions might have greater variety and quality. 


I feel teacher conventions should be designed to 
meet specific in-service needs. 


I feel professional development and in-service 
2CbivVet tes? should) bet conductedruhrough AMirAs 
ANG TOrescnoGol Gistricts, and now pe anciuded 
in convention activities. 


I feel the ideal number of delegates for a 
convention, considering cost, variety of speak- 
ere. andy Ob worksnops? eve i alse 


The two areas known as in-service and professional de- 


velopment were addressed in itmes 20 and 3l. Sixty-four 


percent of respondents agreed that conventions should be 


designed to meet specific in-service needs while 27% dis- 


agreed. 


One individual wondered who should determine what 


the specitic in-service needs are, another felt that) organ-— 


izers need to be aware of the times and still another felt 


biatecin rurale areas )ein-servyice May Dot oOlnerwiee be Tecelyed, 


The ‘question of whose responsibility it is’ to provide Gn- 
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iat s the school board’s responsibility,” 

MNOt=themresponsib1 lvtyior (sha war: 

"Conventions should be general." 

When it was indicated» Cltem 31) that-protessiona ll deve lon— 
ment and in-service activities should be conducted through 
the ya. A. and/or school districts, and not be imciuded in 
convention activities, 47% disagreed and 37% agreed. Some 
teachers apparently feel that due to costs, good resources 
may only be available through conventions. Others felt 

that in-service and professional development should be avail- 
able at both and that conventions should have something for 
Late 

When decreasing the number of convention associations 
was considered (Item 19), particularly in order that work- 
Shops and general sessions might have greater variety and 
quality through increased size, 50% disagreed, 24% agreed, 
and 24% were neutral. Concern over problems it would create 
facilitating delegates, accommodations, vehicles and session 
crowds were raised. One respondent felt that money and time 
Couldpbe- better spent. on conventions to deal wath speciiic 
SuDJeCT -2rOups On a provincial basis. 

As for the ideal number of delegates for a convention, 
considering cost, variety of speakers, and/or workshops, 48% 
of respondents were neutral and 39.2% felt there should be 
not more than 2,500 delegates, The majority of comments 
focused on there being advantages and disadvantages to both 
large and small conventions, however, one individual indic- 


ated hee felt quality*did»not dependyon numberspand: another 
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expressed concern that if workshops were desirable, it would 
be, adiiticult to accommodate large numbers. 

Should school trustees be encouraged to attend and become 
involved in teacher conventions? Seventy-eight percent of 
The respondents feel they should, but likely only as obser— 
vers. 

Convention organizers are given a satisfactory degree of 
freedom by the A. TVA to organize conventions according to 
64.6% of respondents. Thirty percent of the remainder of 
the respondents were neutral. 

Item 3 was designed with the intent of determining if 
teachers felt they should have greater flexibility in choos- 
ing which convention to attend. It appears that 50.7% of the 
respondents do not want, do not feel it necessary, or feel it 
WOuld, create too Many problems. Comments received include: 

MMUSst know numbers to Stage and budget.” 

"Generally impractical, but ideal for Music teachers, 

Cue” 

MEE OO COS bys. 

"Disagree, because that is what subjecu Conierences are 
Ore 

According to item 6, 56.3% agree, while 34.4% disagree 
that, thes concerns, and. interests. of, teachers. 1 ie riunad. and 
Uurbam areas. differ. Some felt, there were ditierences: with 
regards to facilities, parent. relationships, resources,.ap-— 
proaches due to environment interests and needs. Others saw 
DOp Od ie cences:, 


When it was suggested that planners should take into 


consideration differences between rural and urban teaching 
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Situations when developing programs, the number that agreed 
imeveased (F0O00/255,. and those that disagreed decreased to 
Z2)oo8 One individual indicated that planners do take: the 
ditferences into consideration but, “the problem does not 
Pie De Dural urban, 1b rests on failure to Survey Ore iInguire 
of members re; relevant material per subject matter/course, 
CLG. 

AS for separate conventions, 59.2% agreed that this would 
be a deterrent to equal professional development opportun- 
he eSme ONC indication was that this should only. be, done 
because of space. Some feel there is a need for rural and 
urban teachers to exchange ideas, etc., which would not occur 
Should they hold separate conventions. 

Convention location, distance and necessary arrangements, 
etc., to attend were considered in items 1% and 18. Eighty- 
seven percent agreed that their present location was satis- 
factory. Slightly less (82.4%), disagreed that the distance 
traveiied, to. conventions and/or arrangements made, an, order to 
go waS an onerous burden. 

Eighty-eight percent agree that they do consider the 
topic rather than where the speaker is from when deciding 
which general session to attend. However, additional com- 
ments. were, teachers, consider both, sive the atopic priority, 
then the speaker, topic and the background, and not where or 
Woiat but. the reputation. some Of the aAtems discussed pre- 


viously under Quality might also be considered under Organ- 
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Goals of Conyentions 

Ttuems pertaining vo the voals ol conventions re -Pistec 
ime Pabie 12. 

According to the response to item 23, teachers (84.6%), 
ake NOL UNCIEGAT aseto bie purpose? O1° conventionss: | Ateiicast 
one individual Tele this item was an insult. to: bas) intel. 
ligence. Approximately 43% agreed that they had noticed that 
the format and goals of conventions change from year to year 
while 34% of respondents disagreed. One individual commented 
that. “the sreater goals of gaining more knowledge, inspir- 
ation, better teaching techniques, never change - smaller 
gooulseado:™ 

Re-vitalization of spirits and a more positive orient- 
ation to teaching duties is apparently one product of con- 
ventions according to 78.5% of the respondents. However, 
this appears to depend on the speaker and message, and the 
number of years one has been teaching. Even more respondents 
(e455), agree that the oalmor the? keynore Speaker is Go 
provide inspirational as opposed to’ technica Maintormativon: 

Ajthough 64.3% of respondents. fee P*Cl vem 20) convent ons 
should be designed to meet specific in-service needs, only 
50.2% feel conventions are structured so valuable in-service 
Opportunities are proyided for teachers, regardless of their 
duties or interests. There is some question about who deter- 
mines specific in-seryice needs and concern that organizers 
need to be aware of the times, people’s concerns, and 


teacher's coneerns. Some feel that in-service is the 
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Table 12 


ivens Pertaining’ to Goals of Ceonventrons 


Item 7 Statement 


2) I feel socializing at wine and cheese parties, 
etc. is a good way to get ideas, learn about 
new materials, and share common problems. 


2. I feel teacher conventions should be designed to 
meet specific in-service needs. 


Bo I am unclear as to the purpose of conventions. 


24. I have noticed that the format and goals of 
conventions ichange from year. to,vear. 


ZO. I feel conventions are structured so valuable 
in-service opportunities are provided for 
teachers, regardless of their duties or 
interests. 


ZAG I feel the goal of keynote speakers at conven- 
tions.is to. provide inspiration for teachers as 
opposed to technical information. 


29). I tind ‘conventions re-vitalaze my spirits “and 
give me a more positive orientation to my 
teaching duties. 


On i teel practical) workshops are pest conducted 
as a separate in-service activity rather than 
as pack of a convention, 


paul Oe I feel professional development and in-service 
ACtin Lislbes. should, be conductedat nrovc he Ac pAs 
and/or school districis, ands net spesinc ludedian 
ConventaLon acti viaties. 
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Pesvolstoulity of the school boards and others sugzest “that 
this is the only means of in-service for some rural teachers. 
As mentioned under Organization and Planning, item 31 showed 
that 47.0% disagreed and 37.4% agreed that professional 
development and in-service activities should be conducted 
tTaeoughe A. TAs and/or school districts, and not be included 
Meconvention activitLres:. 

btem=eg, 14) Csee fable 10), and 30 dealiwith workshops: 
Kighty percent of respondents agreed that workshop sessions 
at Conventions provide hem with) valuablestintormation and/or 
meas mre latvedstoutheir teachimenduties.. ‘This feelin: was 
re-affirmed by a 75.3% disagreement with item 14 which 
stated that: "Attending convention rarer is a waste of 
tame because I ‘amPnotoable to: implement many ‘of the ideas:.”' 
ieiSmnOL Clear wheres or ins con junctiom with what teachers 
feel workshops should be conducted. When suggested in item 
30 that practical workshops be conducted as separate in- 
Serv Ceo acrivitiess=rather than as part of e@iconventiion,” 41267, 
disagreed and 47.3% agreed. From the comments provided, it 
would appear that teachers would like to see workshops offered 
asta seryice activities as well as av conventions. 

Wine and cheese parties or similar activities at’ conven- 
tions are perceived by many to be an important aspect of 
conventions. To get some ideas as to how teachers feel about 
these activities, teachers were asked to respond to the 
Starement © [eel “socializing at Wine and cheese parties: 


etc. is a good way to get ideas, learn about new materials 
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and share common problems. The results were that 52.7% 
agreed and 32% disagreed. Most comments indicated that they 
Hem ethere was limited gain or vwaiue erates to the 
Teachine process. DUt= that It was an oppertunity lor social 
renewal. Some felt these activities were bribes, expensive 
and unnecessary mand: attendance: wasprimarily duesvo the 


presence of wine. 


Expenses 

Teachers were asked to estimate the out-of-pocket expen- 
ses for attending the last convention (1980). Items 32 and 
33 pertaining to expenses are provided in Table 13. Approx- 
imately 56% indicated they spent $25.00 or less. Only 9.4% 
felt 1% cost thém more than $100.00. As >to whether or not 
Peacners 1elt the cost. for them to attend the Convention 
Was reasonable, 82.6% agreed that it was; and only 10.7% 
disagreed. There is some feeling that teachers should not 
have to cover these expenses. One individual indicated that, 
peaparin or thelr COlmecltive: agreeMmenn sm cacChteromti lise loca 
SOtmpald transportation plus 500. 00/day for avtending a 
teachers” convention: 

The information in this chapter has been provided as a 
summary of teacher response to the questionnaire. The 
results will be discussed on a more specific basis in 


Chapter V. 
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Items Pertaining to Expenses _ 


Item #7 Statement 


325 The vdollar cost to me to attend the last con— 
vention was reasonable. 


oe Excluding conventions fees, Cost 
please estimate your out- 
of-pocket costs for the 
last. Convention. 


yihess titan. 325 100 
) $25.00. — $49.00 
) $50.00 - $99.00 
) SL00700%= $150,000 
Mimereicha nics Ua@700 
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Chapter V 
SUBGROUP RESPONSES 


In this chapter, the response to items in section B of 
the questionnaire will be considered according to groups 
Eeachers 1OeCntitted with in section A of the questionnaire. 
Differences in teacher responses among groups, derived from 
settings, experience levels, teaching levels, positions, 
training leyels, and convention associations will be iden- 
tified. The two-tailed t test of independent samples was 


used to determine if any Significant differences existed 


between the responses of any two groups. For multiple com- 
parisons, sthe F test was used... For,both tests, 0205, was 
considered as being significant. Subsequent to the F test, 


the Scheffe’ method was employed at a significance level of 
Jamon ereicOns LUentirived jin Chapter [ile 

The data obtained from the questionnaire were considered 
in accordance with the grouping of items identified in 
Chavpuer (V awhich were: public relations. atvucncance. eva | 
Wataon, Quality, organization and, planning. voa ls lor conven— 


tions, -and expenses. 


Rural Yersus Urban Responses 


PuDae Relations. Those items which were considered to 
Dertain to. puolic relations were 1, 27,926.) these items were 


Uresented in Table’ 7, Chapter IV: = As indicated an lable ia) 
there were signiticant differences in) mesponses between rural 
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and mrbansrespondents bord temsel ond) 27emburk nou) wi thn dtem 
zon S Urban respondents’ (item 1), ) agreed? somewhatomore 
strongly thant rural, respondents!) that? school trustees’ should 
be encouraged to attend and become involved in teacher 
conventions. “The pattern was similar with regard’ tozsitem 27, 
however, the mean responses of both were not as strongly in 
agreement. 

Teachers apparently do not» strongly \agree: that’ teacher 
conventions: have a positive: public relations? value!) The’ mean 
response of (Doth groups tori tvemi28, "dealing® with whether or 
not parents support and see merit in teachers attending con- 


Ventrons, was close’ to being neutral. 


Attendance.) Si Temsices Ls .wranda6 .nCseei ap les cia Chapirer 
IV), were identified as having something to do with atten- 
dance. No significant difference was evident between rural 
and urban responses to items 3 and 15. Both groups disagree 
Slmioiiely Chat teachers? shouldbe free’ Tolan cndythe conven— 
tion of one's choice regardless of location and the date. 
(See Table’ 8, item 3). Both groups’ tend) to-agree that they 
deo ficell obligated: to attend) conventions. 9 Thig was, indicated 
byetrecponses to Uten 1ose lable: 8. 

Msiocnitvcant’ difference exists betweensvher degree of 
disagreement by the two groups regardingyatem 165 Urban 
respondents more strongly disagreed that some form of regis- 
teauven siouddybe wequired? cach day! off thes conventuoneto 


ensure that teachers’ attend. 
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Evaluation. The items which dealt specifically with 
evaluavion tot sconvent.ions were "21 and "22> and appear “in 
Tap terovEeCnapter ery neeln responding to ditem@2aY there was 3 
Significant difference between the mean response of the two 
groups. Although the mean response of both groups was 
between neutral and agree, the degree of urban agreement was 
stronger. They apparently feel that the number of teachers 
in attendance at a session is a good enough evaluation of 
the session. As indicated in Table 14, there was no signif- 
icant difference in the mean response of the two groups to 


Leen (227% 


Quality. Items 9 through 14 dealt with some aspect of 
quality or utility. These items are presented in Table 10, 
Chapter IV. Both groups, according to the mean response in 
Table 14, seem satisfied“that they are receiving quality at 
conventions and are able to utilize information presented. 
Response of both groups to item 12 indicates however, that 
there is room for improvement. 

There was a Significant difference in response to items 
10 and 13. On both items, urban respondents agreed more 
SEronely vian rural respondents.  —These ivems eager uw wiine tune 
quality of workshop resource people being good and the at- 
traction to conventions by interest and quality ‘of “content. 

Organization and Planning. On Ttems 22k Oe (ele 
and 19 there was no Signiiticant dificrence invresponses when 


a twootaileda t test was used. There were signiticant 
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Gi tverencecweasenotedtironelables 14, ion. items 1, 17, 18; 
20 Volt Bandaso4eet All wtemse®pertainine to@oreanizataon and 
planningeare presentedtiniTablet1lls®Chapter IV. 

TRESresponseweto Arenlayswhichewassalsomdecals with under 
thesjheading publicurelattonsy) indicates®thatiteachers feel 
school trustees should be encouraged to attend and become 
involved in teachers conventions. Urban teachers felt more 
strongly in agreement on this item. 

Although both groups indicate they are satisfied with 
the present location of pneae conventions, (item 17, Table 
i4) rural participants are considerably Jessvsatistiied than 
are urban participants. As far as travel and making neces- 
sary arrangements in order to attend are concerned, both 
eroups disagreed, and according to the response to atem 1s, 
Table 14, these were not an onerous burden. The mean res- 
ponse of the urban group was significantly more in disagree- 
ment. 

Item 20, Table 14, indicates both groups agree that con- 
ventions should be designed to meet specific in-service 
needs, but the response of rural teachers was significantly 
more positive. However, when item 31 was considered by 
fecchiers . a much more signiticany dit rerenicespecamerapparciu. 
The mean response of urban teachers moved more toward dis- 
agreement, while the mean response of rural teachers was 
Stall clearly in agreement. Apparently «rural teachers feel 
professional development and in-service activities should be 


conducted through the AyT.4. and/or schooledistricts, and 
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House Included in convention activities. 

One Tieesubiect sor Convention sige, theserentireant 
difference jin response to item 34 (see Table 14), indicates 
Unaterural and urban teachers differ on this point. It 
would appear that rural teachers feel the ideal number of 
Gelezates for 4a convention is 2500 to 40008) while urban 


teachers prefer a convention with 4000 to 4500 delegates. 


Goals of Conventions. Nine items (see Table 12, Chapter 
Ty were identinprved as relavine ‘to the goals cr conventions. 
Onmiive: tvems, oO, 23, 24° °26,°°29)"> there was no stcna tarcant 
difference between rural and urban responses using the t 
tes. § However, as “indicated in Table 14) om meens 20 925" 

30 and 31, Significant differences were apparent. 

The rural response to item 20 was considerably more 
strongly in agreement with the feeling that conventions 
should be designed to meet specific in-service needs than the 
urban response. However, when it was suggested in item 25 
that conventions are structured so valuable in-service oppor- 
tunities can be provided, the mean ruray response “dropped 
aimost to the weutral level (3.0), and “the Urban mean re— 
sponse remained almost the same, (3.39). It appears that 
rural teachers feel strongly about in-service being part of 
Conventions. but that the Opportunities =ane mou being 
provided. 


The difference in response to item 31 on professional 


deyelopment was also significant. The mean response for 
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ruraleteachers was very nearly neutral, while the urban 
respondents tended to disagree. The interesting point here 
is that urban respondents were disagreeing that the pro- 
fessional development and in-service activities should be 
conducted through A.T. A. and/or school..districts,.-and.not_be 
included in convention activities, where as with items 20 
and 25, they tended to agree. 

On ivem™S0, dealings with the* idea that practical work-— 
Shops are best conducted as a separate in-service activity 
rather than as part of a convention, the rural mean response 
leaned toward agreement while the urban mean response was 
nearly neutral. The two mean responses were considered to 
DemSiendiatecantivediitt eren, . 

Expenses. Items 32 and 33 dealt with expenses, and on 
both items, there was a significant difference in the res- 
ponses between rural and urban respondents. See Table 13, 
Chapter IV for these items. The mean response for out-of- 
DockerscoOsts. excludine convention fees for urban, respondente. 
Wasmbess than $25.00 tou5049.00 according tomitem 3c, Table 
14. Both rural and urban respondents agreed that the dollar 


cost to attend the last convention was reasonable. 
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Comparison of Rural and Urban Responses 


Table 


14 
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Teachers were placed into one of four groups depending 
on the amount of teaching experience they had. The four 
groups consisted of teachers with: 5 years or less exper= 
ience, 6 - 10 years experience, 11 —- 16 years experience, 
and more than 16 years experience. The F test was used to 
determine if there was any difference in the response of 
these four ‘groups to-the quéstionnairée items.” "Am F probab— 
ility of 0.05 was considered as being significant. The 
Scheffe method was subsequently employed to further isolate 
SrOUpS “with *sitenriicant ditferences. “A Tevel sor “OFl0 was 
considered as being significant for reasons indicated in 
Ghapver TPi.” Table 5 sindvcates the resulvs of the tests 
comparing teacher responses according to experience. Res- 
ponse to groups of items identified earlier in this chapter 


were reveiwed and are presented in the following sections. 


Public Relatzaons. Of items 1,227) sandiZ2s vdenvitiedean 
fPaple- «. Chapter IV, &2 signiticant diiierence in response was 
nobed=only on item 25.) The response Of those teachers wit 
less than 5 years experience was Significantly different 
from the mean response of those with 11 —16 years experience 
and those with more than 16 years experience. The mean res-— 
ponse of teachers with less than oD years experience shows a 
slight tendency to disagree, where as the other two: groups 
are slightly in agreement that parents generally see merit 


in teachers attending conventions. As can be noted from 
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Table 15, agreement increases by) Zroupst wat heexpera ence, 
except for those with 16 or more years experience, who agree 
siuchtibyelesssithamyihose teachers with w lf. lo,years, exper— 
Lence. 

Attendance, {tems 3,,15, and 16-dealt with) attendance 
end were presented ain Table.8,. Chapters lV¥iwn0n 42teme3.aa 
Significant difference was noted in the mean response of 
those teachers with more than 16 years experience and the 
two groups with 10 years or less experience. As indicated 
in Table 15 by the mean response of the groups, agreement 
increased with experience. It appears that, as teachers 
become more experienced, they disagree more strongly with 
the statement that they should be allowed to persion the 
convention of their choice; regardless of location and date 
held. 

Evaluations Evaluation was dealt. with-in atems 27) and 
22, os presented in table: 9. A Signiticanvediiterence in 
mean responses was noted on item 22, but not on item 21. 

The mean response of those with less than 5 years experience 
Wisesclenitiivcantily difiierent than the mean response ci those 
with 6 - 10 years experience or 1l «= 16 years experience. 
Table 15 indicates that teachers with less than 5 years ex- 
perience disagree somewhat, while the other two groups tend 
to agree, that conventions should be evaluated from a total 
perspectiye rather than evaluation each speaker or workshop. 

Quality. Ttem. 22 was the only 1tem -orsthose ron Geto 


iMniieted in Table. LO, resarding quality Wiere ausleniiicant 
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difference was found. Those with less than 5 years exper- 
lence agree more strongly than those teachers with 16 %or 
Mones,Oarskexperlencesthati there i sHroomtforemuch improve- 
ment in the programs and organization of teacher conventions. 
Table 15 indicates that as the experience level increases, 
the mean response, and subsequently the degree of agreement 


decreases. 


Organization and Planning. Of the 14 items listed in 
Table) Chapter ely. on Organization and Slannine swat 
CuLemer 2a). 12, oly oe Here Was a Signi tt canteditterence. on 
the mean response of groups. Item 2 deals with the degree 
of freedom the A.T.A. gives to convention organizers to 
organize and run their own conventions. As indicated in 
Table 15, agreement increases as experience increases. The 
mean response of those with less than 5 years experience 
GiuerersvUsicniiveanely rom the mean responsesol aveachers twin 
tie boeyears “experiences and 16 and "more ryears experience. 
The mean response of teachers with 6 - 10 years experience 
ts. orsossrenificantiy Wess than that OF *verchers#wivaelG oF 
more years experience. 

As noted in the previous section on attendance, there was 
Posten htcant ditterence im ‘the mean “response of these with 
more than 16 years experience as compared with those teachers 
Wiel LOwyears or less “experience on “item ™s.™ More experienced 
teachers disagree more than other teachers with the idea that 


they should be allowed to attend the convention of their 
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choice, regardless of location and date. 

Item 12, previously discussed under quality, may have 
some implications for organization and planning as well. 
All,experience levels agree that there is room for improve- 
ment in the porgrams and Sanne of conventions. As 
the level of experience increased, the degree of agreement 
decreased. The mean response (2.50) of teachers with less 
Livanay yearsrexperd ences ditiered: significantiylerem thateot 
all other groups when responding to item 31. The mean re- 
sponse.of the other, three) groups was nearly neutral (3:00), 
regarding the feeling that professional development and in- 
service activities should be conducted through the A.T.A. 
and/or shcool districts, and not be included in convention 


activities. 


Goalser,s Ltems considered torpertain toathe: coadsy ot 
conventions were presented in Table 12. Of the nine items, 
yee differences in mean responses were evident with 
thems 26th S0..3ale 

As experience increases, teachers more strongly agree 
that they feel the goal of keynote speakers at conventions 
is to provide inspiration for teachers as opposed to tech- 
Hical intormation. The significant dificrence in) mean 
response was between teachers with less than 5 years exper- 
ience and those with 16 or more years experience. 

A significant difference was also indicated between 


these two groups when the response to item 30 was considered. 
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Teachers with 16 or more years experience agree considerably 
more strongly that practical workshops are best conducted 
BonaeSeDalrave in-service ACLIViItY, rather than’ as part of 2 
convention, 

On item 31, only those teachers with Jess than 5 years 
experience tended to disagree that professional development 
and in-service activities should be conducted through the 
Pee and/or school districts, and not, Desineluded an cons 
Vention activities. As indicatedyin Tablepls, the mean 
response 1Of sohisecroup diziered signiticantly from that of 


alipother ‘eroups: 


Expenses. As indicated in Table 13, items 32 and 33 
relate to expenses. Regarding the dollar cost to attend, 
there was no significant difference in the response of the 
eroups . (Item 32, Table 15). However, indications are 
(‘Tabie loyeihatethere wasta significant difecrence 1n mean 
response of teachers with less than 5 years experience and 
these with morerthan 1G iyears experience ~omitem 35. “Whose 
teachers with less experience appear to have less out-of- 


pocket expenses than others. 
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Comparison of Teacher Responses According to Experience 
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Respondents were asked to indicate whether they taught 
at, the -early chisidhood, elementary.) unworn hy) tor fsentpr 
bighsrlevel 14 Because, of (the Dow mumbemiof mespondents 
(HG, sndicating jean] yrcha ldhood.. this) cCatesorny wasmcon- 
sidered insignificant and was consequently not considered 
in this analysis. The three remaining categories of teach- 
bg rlevels: were subyectied: to.an iF test, im order tto compare 
their mean responses. These responses were subsequently 
subjected to the Scheffe method FO 1dentdaiy wroups wim 
Significantly differing mean responses. The results pre- 
sented in Table 16 have been considered significant at the 


0.05 level. 


Public Relations. On those items pertaining to public 
Gelavwons (items: 1. 2m. 2e,0 presented dane Tabve u/)), nlovsic= 
nificant difference in mean response by the three subgroups 


was evidenced. (See Table 16). 


Attendance. In response to items 3, 15, and 16 presented 
in Table ss), Chapter Vi mos; sienidt canny mitt ervencaiiwassnoued 


Lis the: mean response of the three, groups) Cseenfable ds). 


Hvoeluationu. ln “this area cot consideration. a s1endi ean 
difference in mean response was likewise non-evident. The 
results of tests involving items 21 and 22 (stated in Table 


9, Chapter IV), are presented in Table 16. 
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Quality. Of items nine through fourteen presented in 
Table 10, Chapter IV, dealing with quality, there were two 
onawhich» the mean response of groups! differed’ sicniticant ly. 
According to data in Table 16, the mean response of elem- 
entary and senior high school teachers differs on items 9 
and 10. Elementary teachers agree more strongly (item 9), 
that workshop sessions at conventions have provided them 
with valuable information and/or ideas related to their 
teaching duties. The response to item 10 appears to be 
somewhat proportionately the same. Elementary teachers here 
too agree more strongly that the quality of workshop resource 


people is usually good. 


Organizavion andsPlanning. Teachers ay the wditterent 
teaching levels did not differ significantly in their re- 
Sponse to the items dealing with organization and planning. 
Table 16 indicates no significant differences in means were 
found using the F test. Those items pertaining to organiz- 


Aiuoumea no Dlanni ne can pe, pound 10 lables tiv. 


Goals. .Of the 9 items listed im; Table 12. Chapter. ive 
pertaining to goals, only “on items S and 29) was) there 
evidence Of 2 Signiticant difierence 1nemeans.) SOnei Tem o: 
juntor and senior high teachers were more in’ agreement than 
the elementary teachers whose mean response was nearly 
Neutral. Junior and senior high teachers apparently iteel 
more strongly that socializing at such Gyvents as wine and 


cheese parties, is a good way to get ideas, learn about new 
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materials, and share common problems. 

Elementary teachers responded more positively to item 29 
Tian junior high teachers. Klementary teachers andicated 
more Strongly that conventions re-vitalize their spirits and 
eive, them a more, posibive orientation to their teaching 


duties. 


Expenses. As indicated in Table 16, there appears to be 
no significant difference using the F test among the mean 
response of the three teaching levels, to items 32 and 33. 


These items are presented in Table 13. 
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Comparison of Elementary, 
Senior High School Teachers Responses 


Table 


iG 


Junior High and 


= Sie. 
Item # Subgroup N X Synge, Diff. 
iL Elem. 191 3.96 0.96 a 
Jum or LOS 4.06 0.94 
Senior Cit 3.96 bee) 
Ze Elem. 189 OO O27 aS 
UTE Or 98 O90 OF Si 
Senior 198 3.96 0.80 
oo Elem. 189 2.59 20 Soe 
JuUnLOrT 104 A580 ie SS 
Senior 109 22O0 hes yr 
ay Elem: 190 a 2a 0.92 Se 
isha mike na 104 4.36 O75 
Senior 210 4.36 Oso 
De Elem. 192 CWO Le aks Sh se tO Eo 
UIT LO 106 3. 4h 1.03 t=3) pp Os0 
Senior je) 3.40 ieee. 
G: Elem. 188 3.24 bb YO So, 
suUnLor LOS Sue 7.08 
Senior ee 3.40 L200 
ie Elem. 190 3. 0.99 Sie 
JunLor 106 oO. oe 0. 94 
Senior via Bake enol, Te04 
Se Elem. 189 Sameer’. 1.04 ES 
Jun LoOr LOS 3.49 bee 
Senior La 3.20 ee) 
9. Elem. 182 4. 06 0.80 1-3 Oe LG 
Junior LOD 3°93 0.89 
senior LER ®) Seley) L0G 
OF Elem. 192 3.94 0.68 1-3 OPO 
JUnLoOr 104 Shes! Oye 
Senior 109 3.69 Oates 
ihe ie Elem. 194 2.96 0.80 ce 
SumLoOr 105 See Osco 
Senior VCO ao 4.00 O65 


ou. 


«Sn th 


OL a? q i- 


I 
OMG ¢ e=f 


ea, 


or q E+T 


oro ‘7, Bel 


ra ae | 
Be 8 
ey. 
vV.0 


Hit 
& 
Get 


wt 


oat 


° e 

aan 

- = 
- 


ae 
z s 
ee 


i 


ae 
te 03 


° 


tuts a> 


hd 


- 


ae 
_ 
a 
© 


ext 


oe: 


- 


Hii ih 


re 
= 
_ 


= 


- 
a 


= 


“a 


7) 


’ 
* 
- : 


Item # 


12% 


13s 


14, 


iS. 


LG. 


nore 


is 


Lo 


20; 


An 


22. 


Subgroup 


Elem. 
JUNOT 
Senior 


Elem. 
Atbwaens 
senior 


Elem. 
JUNIOr 
Senior 


Elem. 
sun nor 
senior 


Elem. 
nL or 
Senior 


Elem. 
AcGhae yews 
senior 


Elem. 
Ahubs Bons 
senior 


Elem. 
Art haleiens 
Senior 


Elem. 
Juntor 
senior 


Elem. 
A bhalekon« 
Senior 


Elem. 
Ahohopwene 
Senior 


(continued ) 


Table 


WwW w 


OF bd 


Db & bh 


Www 


WS & bv 


WwW hd 


16 


Q@Qe 


rer 


oe oe! 


90% 


4 .O 


het 
2 


a0 
ae 
Ag] 
Assan | 
a2 a?) 
H0 i 
Ge.) 
se 0 
be ..0 
ae,0 
64] 
tt. 
Shel 
ib ty t 
ve ae 
BN). | 
oe a 
Chit 
Ghad 
BY | 2i 
Fi eal 


ae 
— 


paw ae 


= 


a 


Item # 


24. 


20. 


26. 


EM ie 


25, 


20. 


SLO) 


S18 


32. 


bos 


Subgroup 


Elem. 
A Gisme ene 
Senior 


Elem. 
Shoes kane 
Senior 


Elem. 
JuUnLvor 
Senior 


Elem. 
JuUnIOr 
Senior 


Elem. 
Ebook ie be 
Senior 


Elem. 
LuUnLor 
Senior 


Elem. 
Junior 
Senior 


Klem. 
JUnDAOr 
senior 


Elem. 
Jun Lor 
Senior 


Elem. 
JSUnLOL 
Senior 


(continued ) 


Table 


>I 


WwW bh 


WwW Ww Www 


Db Bb 


WwW Ww 


16 


eel ell eee Giese COOr a Sore ell oe ol 


bY 


V2 pO: 10 


les 


a0 


oe 
ee |e 


oil 
S 


th 


ie Us tin es 


oi 
= 


_ 
7 7 - 
a 


7 


table 16 


(continued ) 


> Sig 
Item # Subgroup N xX Seu Diff. 
34. Elem. 193 een ay es) nese 
JunLor 106 Eye Pe 2G 
Senior 1. b2 41" O17 2 aOrhs 
a 


Ness — OO Si enihicant.ditierence. 


SAS 


93. 


Response Based on Position 

Questionnaire respondents were requested to indicate 
what they considered their position in the school to be. 
The possibilities for selection included teacher, department 
headea vice-principal, principal or other. "These catecorics 
were collapsed to form two groups, teachers (classroom 
teachers and department heads) and administrators (vice- 
Principals and ypriancipais). The fitth possiple: setect ion 
identitied as “other” was not given consideration, due to 
insignificant numbers (8%). The two groups were then sub- 
jected to a t test for comparison of their mean responses. 


TRenresultus of that test are: indicated in Taple 17: 


Public. Relations. On items 1, 27, 28(Table 7, Chapter 
IV), no significant difference in mean responses was observed 


usin tne wh test. 


Attendance,. No sigcniticant, difierence,was noted.an the 
Meanaresponses, EO; items. .|o>0re 1G on attendance.» These atems 
one wresented in, Table $4 Chapter 1V.. A Significant difier— 
ence was identified in the mean response of the two groups 
foul wemso, 4 table io). Adminastrators tendedato,disagree 
more strongly that teachers be allowed to attend the conven- 
tion of their choice, regardless. of location, and. date held. 


(See Table 17). 


EVaLlUatLon ; Evaluation was “considered sin items. 21. and 227 


These atems, presented in Table 9, dealt with the idea or 
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using attendance at a session as a means of evaluating the 
session and whether conventions should be evaluated by 

Ssessionmror convention ain totals "No significant ‘difference 
(see Table 17) in the mean response of these two groups was 


noted. 


Quality. Quality and utility were dealt with in items 9 
throughs 4sCsee:lanple: 10, Chapter 1V).. A stenividcans ditrer— 
ence 1m mean response of the two groups was noted only on 
item lls” That item dealt with the quality of keynote 
speakers. Administrators more strongly agreed that the 
quality of keynote speakers at conventions was usually good. 


Evidence of this is presented in Table 17. 


Organization “and Planning. The items for which no sig— 
ihiiecant ditterence was noted, were 1. 4.56, (3 Oo. 25, Lies. 
ZO weno ols see Table i Chapter 1V stor ei besspectiic ivens. 
There was a Significant difference in the mean response of 
these two groups to items 27 3,7 19> 34 seseenlaple 17). 

On item 2, regarding the degree of freedom A.T.A. gives 
Organizers to run their own conventions, administrators were, 
much more in agreement than teachers. According to data in 
Table 17, item 34, teachers seem to feel the idea. number ‘or 
delesates for a convention is between 4000 and 4500. while 
administrators feel it should be 2500 to 4000. The response 
of administrators and teachers differed significantly. Ad- 
ministrators disagree more than teachers, that teachers 


should he allowed .to attend the convention of their choice 
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Geverdless of-locsationsangd date held: See item 3, Table ll 
for actual results. 

Regarding the number of convention associations (item 19, 
Table 11), there was a significant difference in the mean 
Fesponse by teachers and administrators. Teachers more 
strongly disagree that the number should be decreased in 
order that workshops and general sessions might have greater 


Variety and quality. 


Goals of “Conventions.  ivems 5,20. 23-922. 929) and) 3i 
ace presented ian Table 12) Chapter IV. ‘There appears to be 
no significant difference in the mean response of the two 
groups (see Table 17). Although there was no significant 
difference in the mean response to item 20, indicating that 
conventions should be designed to meet specific in-service 
needs, there was a significant difference in the mean res- 
ponse to item 25. It indicated that conventions are struct- 
ured so valuable in=service opportunities are provided for 
peaciers: regardless of pneir duties or intperecare. 

(here Was a Very Sigmiiicany, dlllCcrence according | lo une 
topes, in the mean response of teachers: and@administrators 
bOvLcem 26 (see Table 17). Administrators agree much more 
strongly that the goal of keynote speakers at conventions 
is to provide inspiration for teachers as opposed) tc tech- 
Pica in Lorna Lon. 

Administrators seem to be more strongly in agreement 


that practical workshops are best conducted as a separate 
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iMaservyice activity rather than 2s part (olea convention. 


Ets ls elie Indreationm eccording to Atem o09 am table 7. 


Expenses. According to the response received on items 
2 and oo, (lable 17), there was. no signitiacant, diitierence 
in the out-of-pocket cost to teachers and administrators. 
Like wise, there was no significant difference in the degree 
of agreement that the cost was reasonable. Actual item 


statements are presented in Table 13. 
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Table 17 


Comparison of Teacher (Classroom Teachers and Department 
Heads) and School Administrators (Prinetpale and Vice-— 


principals) Responses 
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Response Based on Training 

Respondents were asked to identify the highest level of 
education they had attained by checking one of the following: 
Unvee Vears or Less university. 2 Bachelorsot Mducation. 2 
bachelor's degree and teaching diploma, two or more bach- 
elor’s degrees, a master's degree or a doctorate. These 
groups were collapsed to form three groups: tess than a2 B.Ed. , 
a B.Ed (B.Ed. or a bachelor degree and teaching diploma) and 
two degrees or more (two or more bachelor degrees, a master's 
degree or a doctorate). The three groups were not close to 
being equal in number and as can be seen from data in Table 
18, those grouped according to a B.Ed. or equivalent form 
the majority. The responses of the three groups were sub- 
weGcled, to the F" test Using a. Sieniticance™ Vevel” o1" 0705 and 
subsequently, to a Scheffe test using a Significance level 
Oo veo. [he resulus oOo. the testing are’ presented an tunis 
Chapter in Table 136.7” Lhe response to each 1tem 2s" consid— 
ered here according to the areas mentioned in Tables 7 


tiroush 13) presented in Chapter 1V. 


Poplie Relations. “Om items 15 27 wand’ 26s" presenved= in 
Tapes’, Chapter IV, as relating to pubiice relations: eG 
significant difference was identified when responses were 
sroupea according to training. This information 1s provided 
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Gonsidered based on the three training levels, no significant 
difference in mean response was apparent. Information on 


Loespesterecsul~_ Sy isoproyided in Table, 1s. 


Kvasuavion. ~Evalm@ation is: considered in items, 2. and 22 
as indicated in Table 9, Chapter IV. When the response to 
these items was considered according to educational training, 
no significant difference in mean scores was noted. Table 


18 provides the results of tests conducted. 


Quality. OO aiems Sytchrough 145 4. signititecantydiitereoce 
in the mean response of the three subgroups was noted only 
on item 14. These six items are identified in Table 10, 
Chapters lV: Item 14 indicates that attending convention 
workshops is a waste of time because teachers are unable.to 
implement many: of the ideas. According to.Table 18, the 
mean response of those with less than a B.Ed was signif- 
icantly different from those with two degrees or more. The 


latter group disagreed somewhat more. 


Oreanizacvivon and Planning. Those tems woolen were ‘con 
Sidered to pertain to Organization and planning are presented 
lilies Chapter Veet tne sOuUrTeeie Tie el mlcoemaude lo 
Were significant differences in the mean Scores ior atems 2; 
Oy wands «3.1. 

One item: 2, which stabbed that the a Ape ivicss Oo. cant Zers 
a satisfactory degree of freedom to organize and run their 


conyentions, those with two or more university degrees agreed 


Ol, 


suamiyenbke pen on 


ae AA eat its 
wn vy , . - t ; : 

c at ; 
Cia - | ie 


Age pot vsurnd i 


ue bil, te anledi wd Laryehhed er 


‘et ‘gandgee Ot we Vi avgaitD | % widet at t 
gerd a bert leno Peaoubs, od ‘pn kby » basndd ened pein 


hay 


wiGsT <Hs105, 229 peboge enaeis? lid nabat’ gia 
os 7 oubhos tates jo @tluegt «dy cobtvord 


= 


supneetiin ioeothtengte pet dyitotds @ pmaos Pn sabia 
vine basen . cae ouKoradhidl ar ais to omfogaet . aon odd mt 
Of eLaKt. id bots iaght hey" gs ah dd ute weenv. ..eL mast no 


aot doavnos go thastee Ged eareseba. #1 gent WEI ai oad 


ot Ssidaue cin ATspRSe spypasd ‘ani’ to stage @ 2h Bqor z3 10W. 


“ea. (RG eta od shibwayh ‘bao! anit 0 anu Fog mo Late 
~Litgie BAW Dai. cee ‘saat hity7 woos. to. eznageet, | _ 
rSa"gon awed iat apo) owl sane Tih Vie a 

ava poe saci Me eo) aie Crer it 


~fi2o pis oybdw ante J acco ae . nn aga 


beoieRantt eon atoncely Bie. mNhdoS EMH ig Lear Qt + 
wre? ,bvkts titebi asesinay gua yO . v2 tevgeds oe 


f aaget tot xencle nvm (etd mb eennvTot ob Moet hae a 
i 1% bas B 
i aT ee fa 


2 DetaTh er tel 98 


ad?T  <airom 35 


an 


grnulgegsd couts 4 .T Noes, ‘ 
Aton Go% bie ssi nAyrth KokeaS's) to aotyebos 


considerably more than those with a B.Ed. The mean response 
of each group is presented in Table 18. 

Teachers with two or more university degrees had a mean 
response which was significantly less in agreement than 
either of the two other groups on item 8. Those teachers 
with a B.Ed or less, agreed more strongly that separate 
rural and urban conventions would be a deterrent to equal 
professional development opportunities. The mean response, 
as: moted from Table 16, became’ less as the’ amount ‘of train— 
ing increased. 


The mean response of each training group to item 31 pre- 


sents an interesting situation. The item, which is presented 


in Table 11, Chapter IV, states that professional development 


and in-service activities should be conducted through the 


Jeteo. and/or the school districts, and not be wine luded in 


CONVENTION ACLLVYILies. Table 13 indicates thant Teachers, wich 


tess =tnan a B.Ed. agreed slightly, those with 4 S.ikd. tad 
almost a neutral mean response (2.96) and teachers with two 
or more degrees disagreed slightly. According to the F test, 
there was a Significant difference in the mean response of 
teachers with two or more degrees and both those with B.Ed. 


degrees as well as those with less than B.Kd. degrees. 


Goals. On items 5 and 31, two of the nine items consid. 
ered to pertain to goals, there were Significant differences 
in mean scores. The nine items are presented in Table 12, 


Chapter IV. The response of the three educational levels to 
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item 31 was discussed in section 5. 

item. dealt with the 2dea that Ssocialtzime at wine and 
cheese parties, 260, is a good way to get ideas, learn about 
new materials, and share common problems. The mean response 
Oftoachers. with less ~than—a,. B,Ehd..was--Lound.to-bDe—Ssicnitic— 
antly different from that of both B.Fd. degree people and 
teachers with two or more university degrees. In Table 18, 
there are data ®which indicate that teachers with Wessvthan a 
B.Ed. disagreed somewhat, according to the mean response, 
while both other groups tended to agree. “As the educational 


training increases, the mean response value increases. 


Expenses. Expenses, according to Table 13, are consid- 
ered in items 32 and 33. Item 33 dealt with the amount of 
out-of-pocket costs each respondent had at the last conven- 
tion. On this item there was a significant difference in the 
amount indicated by each group, based one training.) Teachers 
with less than a B.Ed. appear to have more out—of-—pocket 
costs than Gither of the other two groups; These results 


are presented in Table 18. 
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Table 18 


Comparison of Teacher Responses According to Training 
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Table 18 


(continued ) 
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Response Based on Conyention Association Affiliation 
Respondents were requested to indicate to which one of 
eleyen Conyention associations they were arfiliated. These 
UPeoroups were mot collapsed. They were leitein their orig 
inal grouping so that associations might identity specific 
concerns of teachers. The data were first subjected to the 
PeCect Using 4 Signtiicance level of 0705 “Then the ccherite 
method was applied to identify specific groups with signif- 
leant differences. A level of 0.10 was considered to be 
Slignaiideant Tor this test." Response, by convention assoc- 


iation, to items of related concern are considered under the 


following headings. 


PubliacuRelations. — On atems 1) 27 and Zor adent ii ed in 
Table 7 as pertaining to public relations, there was no in- 
Cie cecO est ei livcancedimtelence 1 the Meanerespolseeo1.cou— 
vention associations. The mean response of each association 


is presented in Table 19. 


Actendanece. Table S identifies the content of items 32:, 
iS Anno! 165 considered !to pertain’ to attendances’ ©On 1tem 16. 
as indicated in Table 19, there was a significant difference 
in the mean response of the South Peace Association and the 
Northeastern Association. “Item io > deals with required res- 
istration each day of the convention. The South Peace 
Association was the only association in favor of required 
registration (X = 3.50): The Northeastern Association dis- 


agreed (X - 1.71) more strongly than any other association. 
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Eyaluation. The two items pertaining to evaluation are 
presented in Tabie Y. There was no indicated significant 
difference in mean response of any convention associations. 


Theeresponse according to association as presented in Table 


Lo. 


Quality. Quality is dealt with in items 9 through 14, 
as,indicated in, Table, 10... There were two items, <10and 13 
fomivwoiech Silenitieant daitfterences were nowed. 

Item 10 indicated that the quality of workshop resource 
people is usually good. The mean response of the Northeast- 
ern Association was found to be significantly different from 
tChatloteche Calearyw sand Edmonton ASSOocLaviones. ALonougch a i 
three associations tend to agree with the statement, the 
Northeastern Association was least Cx = 3.24) in agreement, 
while Calgary followed by Edmonton, were the associations 
most strongly in agreement x = 3.98 and 4.02 respectively). 

Tiessignil icanpwduitperence noted in the response. to 1tem 


lo cnvolveda the same three aSSOCLATIONS Wilh Similar mean 


responses. The subject of the item was attraction to conven— 


tions by interest and quality of convent. ~ Again, although 
411 three associations were in agreement with the statement, 
the Northeastern Association agreed the least COs oe on 
any association, while Edmonton and Calgary were the same 


(ee 02), The tespomse of 411 associations is presented 
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Organization and Planning, Those items which are 
felevyant tO orzanization and planning are provided in Tape 
Lie, Cneprer iV. Of these items, two Cl? and 1S), had sub 
groups with significantly different mean responses. On both 
items, the subgroups involved were the Calgary Convention 
ASSOCiation, and the Northeastern Convention Association. 

Calgary indicated the greatest level of satisfaction 
with the present location of their convention (response to 
temo l( ). while the Northeastern Association, salpnouch cpu! 
indicating satisfaction, was the least satisfied of any con- 
VenulLon association. The response of all convention assoc— 
iations is presented in Table 19. 

Item 18 (see Table 1l, Chapter IV), describes the dis- 
tance one must travel to conventions and/or the arrangements 
one must make in order to go, aS an onerous burden. Ac- 
cording to datas romylable 19, 1tem lc. theeNortheastern 
Association agrees with this statement more strongly than 
any other association, while the Calgary Association shows 


the strongest degree of disagreement. 


Goals. AL) atems that dealt: with coals or conventions 
abe presented in Table P2°) Chapter IV. “Ol wie oi ens ore— 
Sented, only’ on item 31 was there a significant ditference 
in the mean response of groups. The groups involved here 
Were the Palliser Convention Association’ and) the Calgary 
Convention Association. The item (31) under consideration 
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school edistricts sfandinotpbertincludedinecomvention activ. 
WeLesanhbab Lew o snistemns | 5 sindicates athatehhne 1ballicer (Con-= 
vention Association agreed (X = 3.60) more strongly than any 
other association while the Calgary Convention Association 
was the association most strongly in disagreement. The 
difference between the response of these two associations 


WaSeolatisvically ’sigeniticant. 


Expenses. Items 32 and 33 dealt with expenses. These 
items areepresented ian Table 13, Chapter 1V.) Sieniticant 
differences in mean responses of associations to item 33 were 
noted through the Ff test. According to Table 19, the mean 
responses of the Calgary and Edmonton Convention Associations 
were Significantly different from the responses of the North 
Central, Palliser, Northeastern and Central East Convention 
Associations. The mean response of the Calgary and Edmonton 
Convention Associations were 1.24 and 1.19 respectively. 

This indicates that teachers in these two associations have 
somewhat less out-of-pocket costs than teachers in the other 
HOULEaASssOCi at LOlsSmUd1ea ved. 

The mean response of the Northeastern and Central East 
Convention Associations was Signiilicantly Gipiecrent from vhat 
of the other nine associations. The mean response of these 
tworascociations was oo. and 3.55, ) respectively.) This was 
interpreted as indicating that teachers from these two assoc- 


HeviLong likely have greaver out-of-pocket expenses than 
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teachers affiliated with any other association. 
The purpose of this chapter was to describe the responses 
ef teacher subgroups and identiiy statistically significant 


differences among these subgroups. 
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Chapter VI 
SUMMARY 


The first section of this chapter summarizes the problem, 
neécd and methodology of the study. Following that, a 
summary of general findings, discussion and recommendations 
abe Dresented.| The final section. suggests: areas, tor {urther 


study. 


Summary of the Study 

The Problem. The primary problem in this study was to 
determine, from a provincial perspective, what the opinions 
of teachers were with respect to teacher conventions. A 
secondary problem was to compare the perceptions of selected 
subgroups within the teacher population. The subgroups were 
established on the basis of rural or urban setting, elemen- 
banvVes juntor Or Senior iieh scnool post pons coucatwona lL 
level, amount of experience, teacher versus administrator 
Vole sand according TO onVentlon ASSOCIA lon atti a uonue 
Opinions were considered on the areas of public relations, 
auihenaance, evaluavtLon,, QUaAIILY, Organization and) planning, 
goals and expenses relative to conventions. 

Need for the Study. The review of the literature in- 
dicated that teacher conventions have historically been a 
function that teachers have attended usually on an annual 
Dasis. 

This study was designed to explore, teachers” perceptions 
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of conventions, and to provide teachers, administrators, 
the ANTSAv@and convention organizers with information that 
might be useful in organizing and providing staff develop- 


ment, professional development and/or inservice activities. 


Methodolory.esOutwof@al totale populatiour of 237.900, 
every 33rd active teacher (3%), recorded by the Department 
of Education in Alberta, was mailed a questionnaire. Of the 
716 questionnaires mailed out, 463 or 64.6% were returned 
and 438 or 61.17% were considered to be completed well 
enough tol use. 

The questionnaire, constructed in two parts, was de- 
Signed to: determine the subgroups to which the respondents 
belonged and, access respondents opinions regarding topics 
in the areas mentioned in the section describing the 
problem. Items on the questionnaire were presented in the 
form of a statement with provision for respondents to in- 
dicate on a Likert type ordinal scale their opinion. The 
Scale ranged from strongly disagree to strongly agree. 

Responses to the questionnaire items were coded and 


tLranecr erred to computor cards: for analysis. 


General Findings 

Results of this’ study have’ beens summarized! according? to 
areas of consideration. The matrix provided on page 128 
indicates items on which the mean response of subgroups 
Gdaitered signiticantly - In the following sections, an exp- 


ression of greater or lesser agreement or disagreement 1S an 
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indication that a significant difference in mean responses 


was observed. 


Public Relations. Teachers definitely feel conventions 
Have a positive public relations value land that trustees 
should be encouraged to attend and become involved in con- 
ventions. There is some difference in the feelings of 
rural and urban teachers on these two aspects of public 
Yelations. Opinions about whether parents see merit in 
teachers attending conventions appears to be mixed. Teach- 
ers with the least experience are less positive than other 


teachers on this point. 


Attendance. Teachers clearly feel obligated to attend 
conventions. Regarding compulsory registration, the South 
Peace Convention Association was the only group that leaned 
toward agreement. The closest mean response to that of the 
South Peace Convention Association was the Northeastern Con- 
vention Association. 

AULending Convenwilons of one, S own iCheice reszardlessecr 
location and date does not appear to the majority of par- 
Eicipantseto be~a good idea. Teachers feel more positive 
about it than do administrators however, and teachers with 
16 years or more experience have feelings similar to those 


CDpeaaominisprators. 


Evaluation. <A formal evaluation ‘of Conventions as seen 
Se desireable, particularly more by silmalLeachers. leachers 
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others agree slightly that conventions should be evaluated 
from a total perspective rather than evaluating each speaker 


or workshop. 


Quality. Teachers are attracted to conventions by in- 
herest and quality Oo. content, However, it is mot these 
aspects in isolation that attract them. Keynote speakers 
are considered to be of Food quality and it is agreed that 
the workshop resource people, where workshops are part of 
conventions, are usually of good quality. Workshops seem 
to be meeting the needs of elementary teachers more than 
the other two levels and significantly more than the high 
school teachers. All groups appear, at least to some degree, 
to be able to implement some ideas gained from workshops. 
Although most teachers are apparantly satisfied with the 
Cuakiovy and utility of the components: ol conventions, there 


is the feeling that there is always room for improvement. 


Organization and Planning. More experienced teachers, 
administrators and teachers with two or more degrees agree 
more strongly than the other members of the groups based on 
experience, .oSition and training that wne a As elves 
convention organizers satisfactory freedom to organize and 
run conventions. Most teachers do not agree with the idea 
that teachers should be allowed to attend the convention of 
their choice. More experienced teachers, and administrators 
ipartticilar, disasres more strongly. 


Most teachers agree (that where ore Some dit erences in 
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Thesconcerns sand sinterests «of rural sand winbans teachers ,..and 
that these differences should be taken into consideration 

by planners. Furthermore, they agree that separate ee 
tions would be a deterrent to equal professional development. 
However, teachers with two degrees or more agreed less. 

The majonitysot teachers paressatisfied with the location 
of theirsconventionsmand donot find thesetmpavel.and *precon— 
vention arrangements to be an onerous burden. However, 
teachers from the Northeastern Convention Association are 
less in agreement on these points than the teachers at- 
bending the Edmonton and Calgary, Convention Associations. 

Highty-eight percent of teachers indicate that they 
consider the topic rather than where the speaker is from 
when deciding which general session to attend. 

Teachers, and particularly rural teachers, feel conven- 
tions should be designed to meet specific in-service needs. 
However, rural teachers agree more strongly than urban 
teachers that professional development and in-service act— 
iVivies should be conducted through the AT AS and/or school 
(istricrpa sand not belnncluded in Convention acl vliwes 
Teachers with five years experience or less were less in 
agreement than teachers in the higher experience categories 
Oi tills Ppodneu. 

Although most teachers were neutral on the point, the 
remainder indicate that the desired number of delegates is 
2500nt0o 4000; certainly nov more thane 22007 seAdMminisirators 


disagree somewhat more than teachers in general that the 
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eleven convention associations should be decreased in number 
in order that workshops and general sessions might have 
gveatvere variety. | 

Teachers generally, and urban more than rural teachers, 
agree that school trustees should be encouraged to attend 
and become involved in conventions. 

There is agreement, particularly by teachers with less 
than five years experience, that there is room for much 
improvement in the programs and organization of teachers 


conventions. 


Goals. Elementary teachers and those with less than 
B.Ed degrees agree less than other teaching levels and 
training level groups, that socializing at wine and cheese 
parties, etc. is a good way to get ideas, learn about new 
materials and share common problems. 

Teachers, and'ruraly teachers particularly," iceel that 
conventions should be designed to meet specific in-service 
needsy but!) that’ conventions are notestructuredsso as to 
provide valuable in-service opportunities. 

Teachers agreed that the goal of the keynote speaker is 
Los provider inspiration eas opposed to technicalaintormation: 
Teachers with 16 years experience agreed more than teachers 
with 5 or less years experience, and administrators agreed 
more than teachers. Most respondents feel that conventions 
revitalize their spirits and give Toe asmore= pos imi > 


ortentation to their teaching duties] elementary Teachers 
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agreed more than junior high’ teachers. 

Rural teachers and administrators agree more strongly 
that practical workshops are best conducted as separate in- 
service’ activities rather= than@as parteot=aeconvention: 
Teachers with 16 or more years experience had different 
feelings toward teachers' conventions than teachers with 5 
years experience or less. Response was mixed on profes- 
Sional development and in-service activities being conducted 
through the A T.AsVandyor* school districts, -and-noerebeing 
included in convention activities. Significant differences 
were noted when responses were grouped according to location, 


experience, training and convention association. 


Expenses. Over 82% of the teachers felt the cost to 
attend conventions was reasonable. Urban teachers agreed 
more than rural teachers. As for actual out-of-pocket 
expenses, excluding convention fees, significant differences 
in mean responses arose between rural and urban teachers, 
teachers with the least experience and those with the most, 
teychers. with less than 2 Bekd. and both other croups, and 
teachers in Various Convention associations. Silt appears 
that the expenses of teachers attending the Central East and 
Northeastern Conventions are greater than those of any other 


convention. Expenses for Edmonton and Calgary teachers were 


the lowest. 


Discussion and Recommendations 


Generally, it appears that teachers” opinions regarding 
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Conventions were positive. From both the rural and urban 
perspective, the personal expense of attending Conventions 
is not out of line, and the present locations and respective 
sizes are’ Satistactory. “Dr.- Keeler suggested in 1967 that 
the existing seventeen convention districts might become 
approximately nine. His prediction was reasonably accurate. 
However, it seems that the number will likely not decrease 
to less than the existing eleven, but that there will be 
some’ movement’ of locals Trom one district to anciner. 

As Keeler also predicted, speakers address faves groups. 
However, the trend, in accordance with teachers desires, is 
toward an inspirational presentation. This effect meets 
with Sharp's feelings that conventions can best serve their 
purpose by taking the high road or inspirational level. 

Some convention districts have moved totally away from 
Olterine workshops. “This may be a result of closer -coordin— 
ation of the activities of specialist councils, professional 
development committees and convention committees. However, 
since there does not seem to be a general consensus regarding 
tie gorl.s Of Conventions, 2% 1S UnlIKely chai tints ;OCro in 
Aeon 2s) OCcUurrainge in all Convention Gistilete. Shura ean 
elementary teachers, as evidenced by the study results, 
still feel that workshops geared, as Georges, Jali CLU6T) 
Says, ‘at improving the competence Ot the teacher,” are 
still an important component of conventions. 

Any tOrm 01 attendance recording av Conventions 1S nov 


recommended. Primarily, this is because teachers indicate 
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they would consider it an insult to their professional 
judgement. Encouraging teacher attendance at specialist 
in-service and professional development seminars and work- 
Shops is recommended. This might help to bring about a more 
Precise perception, by teachers in total. aso wnat the 
specific role and/or goals of these activities should be. 
schreiber (1975) found that teachers rated conventions 

sixth as a preferred, in-Service activity, Results of this 
study may indicate that many teachers do not consider con- 
ventions to be a form or means of in-service. It is very 
possible that these same teachers see conventions as prim- 
arily a fraternal gathering through which they might develop 
greater feelings of belonging, and self esteem. bu tsa lise 
indicated that conventions give teachers an opportunity to 
become recharged. 

The public relations value of conventions is an area 
wine should, according to study findings, be given careiul 
consideration. Teachers generally feel conventions have a 
DOsitive public relations value, but they wowld ike to see 
trustees attending. Feelings about whether parents see 
merit in teachers attending conventions is mixed. McConaghy, 
(1976: 63-65) who discussed the statis of the teaching pro- 
fession in the United Kingdom stated: 

Probably the best investment would be to make a 

concerted effort to impress on teachers the im- 

porpance of public relations with therm various 

publics. “How teachers relate vo Thelr svudenrs, 

how they conduct themselves in their community, how 

concerned they are with justice and social issues, 


how competent they are as teachers, will determine 
to a large extent their public image. 
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The researcher” suggests that this also applies to act- 
ivitieS associated with'teachers conventions. “If teachers 
want their conventions to be perceived as positive, they 
wilipPhave® to workrat, it. 

The data obtained indicates that there are variations 
in opinion among teacher subgroups. This evidence leads 
the writer to believe that much greater consideration should 
be given to determining what teachers feel constitutes pro- 
fessional development and in-service and determining or 
establishing the mechanisms through which these goals may 
bevobtained. No -oney specific! goal or purpose or conven— 
tions was clearly identified in this study. Results indic- 
aved? thatethere- are alnumber of perceptionssasito whate the 
goals of conventions are and that it is unlikely that every- 
one would agree the conventions should meet all the goals 
tdentritzed)*’ If teachers, possibly through, thesAN TA. sewere 
pwouesbaplish and agree Upon, Lirst, what constivutes pro 
fessional development and in-service, and then the most 
appropriate mechanisms of delivery; -then- a asmiakely that 
ArSpecizic Purpose oi conventions miehtsresuly. ity shoudd 


then follow that schools and school systems should be able 


tovidéentify their roles and activities regarding professional 


development and in-service, convention committees and 
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Specialists councils Should be able Vo ldo Mikewise sand inaiay. 


teachers, students, parents, school administrators and tax- 
payers might have much more positive feelings about con- 


ventions. 
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Suggestions for Further Research 

A study of this nature could be conducted with the 
intent of identifying differences in opinion among sub- 
groups. For example, since there were differences in 
opinion when this sample was considered on the basis of 
teaching level, further study could be carried out to de- 
termine if these differences exist in urban schools only or 
aces uley COMMON UO. a) ascuools. 

Similar studies could be considered with the idea of 
determining what teachers feel constitutes in-service, or 
professional development and through what mechanism they 
feel these goals might be attained. 

Further studies of a similar nature could be conducted 
in other provinces: to determine if differences in opinion 
exist among teachers in the ten provinces. This might lead 
7oO, the adoption of adeas for conventions by netehboring 
DrOVINCES ; 

Since teachers are facing times of considerable change, 
further research into the role of conventions and similar 
acLIVities Seems appropriare. Considering the tuture de— 
mands on teachers and the pressures that may result, further 
research on professional development, in-service and related 


activities may become essential. 
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Appendix A 


1) Questionnaire cover letter 


2) Teacher Questionnaire 


3) Follow-up letter 
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Teacher Conventions 


Dear Colleague: 


ine purpose Of this questionnaire 1s tos somtclt your 
opinions on teacher conventions. The results obtained will 
be ingluded.as part.ot aymaster's thesis and will be made 
available to your local convention committee through The 
Alberta Teacher's Association. 


Your cooperation in completing this questionnaire would 
pe mMoOSt appreciated. It will Vikely not take you more than 
fifteen minutes. The study is sponsored by the Bonnyville 
ocelot the A. LoAs andeas supported Dy then. rane 


Please answer all the auestions so as to avoid computer 
rejection. 


Your comments regarding this questionnaire and/or teacher 
conventions would be appreciated. 


I would ask that you please complete and return the 
questionnaire in the enclosed envelope within the week. 


My sincere thanks, 


feaath K Magfea: 

Harold Hayter, 

Graduate student 
Dept. of Educational Administration 


University of Alberta 
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TEACHER CONVENTION 


OPINION QUESTIONNAIRE 


SECTION A: Background Data 
fe eindicate, your “school setting: Rural (Town Villace jr te 
Urbane (Gast ys Aas 


2. How many years of experience do you have as an 
educatore (Count the present veareaspageu Es vyeam) 


3. At what level do you teach? Early Childhood ies 
Elementary Bie 
Junior High (7-9) on 


Senior High (10-12) 4, 


4. What is your position? Teacher ts 
Department Head Zr 
Vice-Principal 305 
Pranexpad. 4. 
Other oe 
5. What is the highest level of education you have 
attained? Three years or less slay 
university. 


Bachelor “of ducation) 2. 


Bachelor degree and 
teaching diploma oie 


Two or more 


bachelor's degrees 4. 
Master's degree ie 
Phze.D Gn 


6. Check the teacher convention you attend: 


North Peace IBA Cammary. G1-uy: fi 


South Peace a Norih Bast 8. 
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North, Central oleae Greaver Hanonloni os) 2 
Pal iser 2 ela S Central Hast cs) oe 
South West Cae South East i 
Red Deer 6s 


7. Please indicate approximately how many years formal 
involvement in a leadership capacity you have had in 
each of the following areas: 

Conventaoneat fairs) ily. 


ThesAnl:.A. “Cuecal-or Provincial). 2. 


Professional Development and In- 3. 
Services Activities 


I would appreciate any comments you may have regarding 
this questionnaire and/or teacher conventions. 


SECTION B: Opinion Questions 
The following statements are intended to elicit your 


opinions with respect to teacher conventions. Please indic- 
ale Vourvoplnien@by Circling’ the- most appropriate etter. 


Should you feel you do not have the information to take 
a position or would rather not express a position, please 
circle letter (N) Neutral. 


Should» youtieel thescontent~ or’format of any statement as 
imapprepraate, irrecilars) or does not apply vo your situation 
please cirele the (lL), then indicate your concern an “he 
comment space provided at the bottom of each page. 
DEFINITIONS: 

WORKSHOP SESSION 


-—9a SeESSion aty which intormation” on =a particular’ subject area 
orvgrade is’ learned. 


GENERAL SESSION 


=— 4 session. whaichumay anvolve. a! “keynote Speaker” or an 
inspirational message of interest to any educator. 
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School trustees should be encouraged 
to attend and become involved in 
teacher conventions. 


The A.T.A. gives convention organ- 
izers a satisfactory degree of 
freedom to organize and run their 
own conventions. 


I should be allowed to attend the 
convention of my choice, regardless 
OL > docatzon and datesheld: 


I consider the topic rather than 
where the speaker is from when 
deciding which general session to 
attend. 


I feel socializing at wine and 
cheese parties etc. is a good 
Waynto getvideas, @learneabout 
new materials, and share common 
problems. 


I think the concerns and interests 
on beachersvangrural and urban areas 
Cast her 


I feel convention planners should 
takerintoe iconsiderationaditterences 
between urban and rural teaching 
situations when developing programs. 


NEUTRAL 
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STRONGLY AGREE 
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SA 


SA 


SA 


SA 


SA 


SA 


SA 


AGREE 


DISAGREE 


STRONGLY DISAGREE 
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SD 
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SD 
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1. 


Ge 


lh 


IS 


ites 


lL pellever that ‘separavane rural and 


urban teachers for conventions would 
be a deterrent to equal professional 


development opportunities. 


Workshop sessions at conventions have 
provided me with valuable information 


and/or ideas related to my teaching 
duties. 


i Leel@ the “quality o. workshop 
Fesource peopleris usually eood- 


ImDeel*’ the quality or keynote 
Speakers vat Conventions 1s lisually 
good. 


I believe there is room for much 
improvement in the programs and 


Organization of teacher conventions. 


Tf am-actracted "tor convent 10ncss DY 
interest ‘and quality of “content. 


Attending convention workshops is 
a waste of time because I am not 


able to implement many of the ideas. 


I feel obligated to attend conven- 
tions. 


I feel some form of registration 
should be required each day of the 
convention to ensure that teachers 
attend. 


The present locataoneof) the. conven— 
#iOn! Tmattend!a2s satastiactory: 


ietind the adistance- 1 must. travel 

for conventionsiand) orathesarranze= 
ments I must make in order to go, 

an onerous burden. 


I think the eleven convention 
associations that now exist in 
Alberta should be’ decreased in 
number in order that workshops and 
general sessions might have greater 
variety and quality« 
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Odes 


I feel teacher conventions should 
be designed to meet specific in- 
service needs. 


I feel that the number of teachers 
in attendance at a session is a 


good enough evaluation of the session. 


I prefer to see conventions evaluated 
from a total perspective rather than 


evaluating each speaker or workshop. 


I am unclear as to the purpose of 
conventions. 


Tfhave noticed that the format dand 
goals of conventions change from 
VedrwtO year. 


I feel conventions are structured 


so valuable in-service opportunities 
are provided for teachers, regardless 


Of their duties or interests. 


I feel the goal of keynote speakers 
at COnNVentTIONS AS to provide in— 


Spiration for teachers as opposed to 


mechnical tnt ormataton: 


I feel teacher conventions have 
positive public relations value. 


I feel parents generally support 
and see merit in attending teachers 
conventions. 


I find conventions re-vitalize my 
spirits and give me a more positive 
orientation vo my veaching duties. 


I feel practical workshops are best 
conducted as a separate in-service 
devavitcy Lather than as. part of a2 
convention. 


I feel professional development and 
inservice activities should be 


conducted through A.T.A. and/or school 


d2Stricts. andeiotu ber inucludedwin 
COuVvenLLon. ACTIVES: 
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TMieraollar Cost tome. borat tend INC SS es ID rey al 
the last convention was reasonable. 


Excluding convention fees, please estimate your out-of- 
pocket costs for the last convention: 


(1) Less than $25.00 (2) $2500) 349.00 
(3) $50.00 - $99.00 (4) $100.00F— 3 ba07 00 
Co) more than $150.00 


I feel the ideal number of delegates for a convention, 
considering cost, variety of speakers and/or workshops, 
etc., is: (Please check one) 


Ci) Less than 17000 C2), 1,000] .24000 
Ga) 27,900 = 4.000 (4) 4,000 - 4,500 
(5) greater than 4,500 (6) I am neutral 
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TO -Grandin Vala cer 
ct Sloert. Al bpertar 
TEN IRS: 


May Sth, 1980, 


Tear Colleague: 


Approximately one week ago vou should have received a 
questionnaire designed to solicit vour opinion with respect to 
teacher conventions. If you have already returned the questionnaire 
iewoula Like to take this oppertunaty to thank svou tor havane done 
Sey fi you nave not yet, had the Opportunity to 711 oun the 
questionnaire, I look forward to hearing from vou: 


Tam well “aware of the calls on your time particularly 
Stmuiiis pOint in the school year, however, Todo believe thay vou 
have a valuable contribution to make in the design of more 
effective teacher conventions. 


"cince a postal strike looms on tre Forizon ws igurecesyou, 
if ®you have not already done so, to please complete and return 
fhresdquestionnaire as soon as possible. Your cooperation as > ereatiy, 
appreciated. 

Sincerely, 
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Appendix B 


Questionnaire Responses 
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Appendix C 


Respondent Comments 


1) Comments on Items 1 - 34 


2) General Comments 


DO ei hws ae 


atnsmmes: Jas gems 


be = J ehpal fo nraemimd C1 


ainsi) Simao 


Respondent Comments 
Comments have been identified as being made by rural (R) or 
urban (U)°and@accordinge tomconventioneassociationwarril-— 
iation based on the following numerical ordering: 
1. North Peace 5.=e8S8outh West 9: Greater’ Edmonton 
2. South Peace 6. Red Deer LO". Central Easy 


on es NeortheCentraley inCaleary Cityer IPanooutheEast 


4y * Palliser See North Hast 
Comments on items 1 - 34. 
Item 1. School trustees should be encouraged to attend and 


become involved in teacher conventions. 

U-9 Should not have been encourages - nor excouraged ''we" 
would be burdened by more hair brained ideas than 
"we'' presently are! 

U-7 I feel that they should be encouraged to attend but 
only as a spectator - no involvement with planning 
or COnductTinge Session. 


Item 2. The A.T.A. gives convention organizers a satisfac- 


tory degree of freedom to organize and run their own conven- 


tons. 

R-4 I have never been involved in any convention organiz-— 
avlonal acvlvatiles. 

Item 3.% I) should be allowed) to: attend the: convention) of my 


ehoice, regardless ‘oi? locat tone and date» held. 
U-9 Irrelevancy at. any COSt...-WOoereveneyou zet at. 


U-11 Must know number attending otherwise impossible to 
stage convention within a budget. 


R-10 On fa) general *asisit his? maysberimpesct veablerbul it 
would be Adeadetlor some teachersw re sae Musworor 
French teachers, being specialists often have very 
lattle of therr own conventionce 
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JESS, It would be much too costly to have teachers do this. 
R-6 Totally impractical though would be nice. 
R-2 I disagree here because I suppose that is what 


subject conferences are for and that it would be 
ditfticuly thine tor co-ordinate. 


U-9 I have never thought of attending at another loc- 
ationg [Afesl  itpwould not havesthesvalucrtforsmesitnat 
attendance in my own area has. 


Item 4. I consider the topic rather than where the speaker 


is from when deciding which general session to attend. 


U-9 Teconsider bot hy 

U-9 If one uses intelligence in what they eat, they 
consider all components - why go hear from one you've 
heard before. . . "same old dog doing the same old 
pecekses! 


U-11 Topic has *fivsv priority, then speaker is conerderca, 
speaker can make difference regarding attendance. 


R-10 Only 1 general session at a time with no alternatives. 


R-6 Wine and cheese parties are for fun not to discus 
Uproblemsel 
U-9 I consider not so much 'where' the speaker is from 


nor "what' the stated topic is as thesperson himsel? 
or herself - by reputation - do they have anything to 
say ywhich Lewilieiandebeneimic a2) Bice ecloenem comic 
a *betteraperson jand/or teacher. I do not want toy be 
told how incompetent teachers are without some 
suggested corrective measures. 


U-7 I consider the topic, and the background of the 
speaker (Urainineg,) published Occupation scue ..) = 


U-7 I consider "who" the speaker is - not his/her topic, 
and.certainly mot whereesetheygare Irom: 


U-7 It might lead to more understanding between the two 
groups, depends on the speakers. 


R-8 We only have one general session at a time so a choice 
ic not required. In thetcease oso lermsescicus st 
€onsider the topic rather es hanger eethe gspeaker ss 


Lrom. 
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R-3 Some Of the reasons tomattend'is jsocia le renew, 
friendships etc - keeps communication between areas 
open, 

U-11 There is no choice as to which general session to 
avorend? 

[tem 9. °"8) teelWsocialszing at wine and cheese parties etc, 


is a good way to get ideas, learn about new materials, and 


Share common problems. 


U-7 Concerning number 5, why does everyone assume the 
"oe all vstwine and cheese? 1 lake wane, but I 
KNOW Many Of My friends don't er can'f. These 
people “are -automatreally excluded "torm@' sharing 
TLnes a 

R-8 Since very few teachers attend the wine and cheese 


parties, and since everyone contributes financially 
to these functions, I feel these functions are ex- 
pensive and unnecessary. 


U-11 Partying at private conventions is alright in the 
evening, but not during convention time. 


U-10 Only aMlimited numbervor peoplevares@able to attend 
the wine and cheese parties that usually precede the 
opening sessions.» °iSalso feel ‘that “these people 
usta lly over doethe party portion seat herethanrshare 
ideas and concerns. 


R-8 Wine and cheese are bribes to latent alcoholics - I 
would bet that if only juice or tea were served the 
#'s would diminish by 


tH 


R-3 Hate’ wine so "it Gosts me‘money lL can use for other 
things. As teachers teaching the Pilis ot “Boozinug 
but consume it. Double standard again. 

R-6 Good theory but does “not happenin epractiser 

R-5 Wine and cheese isn't necessary. Coffee time 1s just 
as good. 

Ttem.6. Ll think’ theyeconcerns and interests sol teachers in 


rural areas and urban areas differ. 


R-10 Only concerning facilities, parent relationships. 
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U-7 


Item 7. 


Tae, 


Basically the same, just probably differ quantitat- 
ively and quantitatively at certain degrees or 
levels. 


There are areas where rural and urban teachers differ 
and where they are similar (see Doug Ribne's article 
in the upcominea A.T 2A, magazine), the question is 

far too nebulous. 


Some concerns and interests differ - many do not! 


I think a teacher in a Hutterite Colony would have 
different concerns compared to Edmonton. Yet larger 
rural areas and urban areas may have common concerns 
and interests. 


Dosen't mean they shouldn't communicate! 


I teel rural and) urban teachers can share and Jearn 
from each other. To keep perspective, rural and 
Urban teachers should nave more inveracrion. 


I believe the concerns and interests are the same but 
that the applications or resources: ditter ereatty. 


Rural and urban teachers have some problems the same 
but some different but not so different they would 
have to attend different conferences. 


I feel that the urban and rural teachers have the 
same basic “concern — the Instruction of children, 10 
prepare them for life here and hereafter. However 
there may be different approaches made due to their 
environment, interests and needs. For this reason I 
feel that the Districts are better able to orcanize 
their own conventions. lt would’ be very dititcult 
tor the organizers to plan 20n llivcroups as well 

a6 LO provide. accommodations, | Ora ule 


IL disagree with 6, %, S; because 4 teachers /jopmic 
to diagnose and prescribe the right technique to 
help each child Slearn to The pest Olin loeagiia ty. 
Children “are children = whether urban’ on rural. 


Questions 6, (5, — NO Lanta yawned cual 
settings. 


I feel convention planners should Take anto con 


sideration differences between urban and rural teaching 


situations when developing programs. 
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U=9 They dows The propnkem docs ovelve Sireruralicban, “19 
Pests On the faviure tO Survey or ‘enquire Of members 
re = releyant material per subject matter/course, 
etic 

Item 8. I believe that separating rural and urban teachers 


for conventions would be a deterrent to equal professional 


development opportunities. 


U-7 Should be separate only because of space available. 
Does quality of speakers suffer because dates are 
different? 

U-7 Tl have not taught in a rural area so il don't feel 


qualified to answer questions 7 and 8. 


U-9 Many rural areas come to the city for their con- 
Ventions due to the accessapl lity of Materials, 
resources, speakers and also accommodations for 
suest speakers. © Rural tareas also provide tactittires 
unavailable an@the catty. 


U=LE Urban schools and teachers should provide guidance 
and ideas to rural teachers and rural teachers can 
provide ideas, when modified, can be used in an 
urban setting. 


R-5 I would be opposed to the suggestion of separating 
rural and urban "convent 10ns: 


Tvem, “OF Workshop sessions at conventions have provided me 
with valuable intormavioneand /or ideas relaved to my 


teaching duties: 


U-9 Steike the word @ valuable” then choose At 

U-7 Sometimes. 

U-9 I have not attended any workshops at conventions. 
R-11 Very uninformative. 

U-9 I never go to workshops. 

R-4 Some years Since workshops available. 

U-10 Most workshop sessions that IT have "attended are 


dominated by he euy who #thinks tac has sally the 
solutions. 
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Ttem- TO ysl feel thetduality of workshop resource people is 


usually good. 


R-4 Some years since "workshops" available. 

U-9 I’ never go to workshops. 

R-11 Some very poor examples of their field. 

U-7 Have not attended enough workshops to make a state- 
ment. 

R-2 Resources people are limited by finances in this 
area. 

U-7 Varies {rom=@=year™ to year. 

R-3 Have seen some bad ones. 

U-7 Workshops appear to have become a secondary aspect 
of the Calgary convention. Speakers are brought in 
at great expense from distant points and too often 
present "a canned speech". I feel a much better use 
of local personnel could be made. 

Item ll. I feel the quality of keynote speakers at conven- 


e10nSs Ts usually cood: 


U-7 


Workshops appear to have become secondary aspect of 


tenes Calgary Convention. “speakers are prought in 7 at 
great expense from distant points and too often pres- 
ent "a canned speech". I feel a much better use of 


local personnel could be made. 
I've heard some bummers: 


don tetind@ qualivcy uUsuallyesoods- wor sl all yaad. 
The question is indeed inappropriate: 


I have attended an equal amount of both good and bad 
seminars in my opinion. 


This year was a pleasant exception. 


They are o.k. but again money dictates who you will 
get. 


Keynote speakers” brought in” iromeereat distances” eve. 
California, New York, Toronto are not really needed. 
I feel we have knowledgeable people within our own 
province. This would also cut costs considerably. 
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U-5 I have seen a marked improvement in the quality of 
the keynote speakers and the workshop sessions over 
the: past sseveral.years’, » J feel that quality of 
speakers for the 1979-1980 convention was outstanding 
but we should continually strive for excellence and 
improvement. 


Pemba I believe there is room for much improvement in 


the programs and organization of teacher conventions. 


U-7 This year was too highly geared to junior high. 

U-5 I have seen a marked improvement in the quality of 
the keynote speakers and the workshop sessions 
over the past several years. I feel that quality of 


speakers for the 1979-1980 convention was outstand- 
ing but we should continually strive for excellence 
and improvement. 


U-9 Larger facilities should be available for the more 
popular speakers. It is uncomfortable to stand and/ 
Or take motes: ina packed room @or 2 hours: 


U-7 There. is, always roomaor improvement, but. J have 
appreciated what has been presented each year. 


R-6 Disagree because organizing for 1,000's is not an 
easy task. 


U-11 This answer is based on S.E. Conventions which has 
been quite good in:the last 5-6 years. I understand 
that other Convention areas would answer VAY om SA. 

U-7 There's always room for improvement but 'Much"? 

Etem 13s. lam attracted, to, conventions by interest and 


quality wir content. 


U-7 Jj..2a&SO. the, social saspect ,. wwenewing acquaintances, 
sharing feelings over common problems, etc. 


U-3 To whose interest and to whose quality of interest 
are you referring — mine or the ‘conventions? 

U-6 We are required to attend conventions. 

R-4 While J. am vattinaciued to,conventions. by wntlerest and 


content. theetaciw hat) Iggy Isnot bes pandsuniless, 1 
attend detracts somewhat from the feeling that I 
have any choree in the matter. 
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U-7 Only attend conventions, a - because of moral and 
professional obligation and b - because I want to, 

U-9 Prerace Dy al voOuULde st nyse hl Samed 

U-3 There=shouldmies ss Varlety Cf voOplcssand conduct 


various workshops and field trips for science and 
outdoor education. 


Item 14. Attending convention workshops is a waste of time 


because I am not able to implement many of the ideas. 


U-7 I have too many ideas to implement now. 
U-7 Sometimes true, sometimes false. 
R-3 Most workshop sessions are a valuable source of 


practicalintormativonyjs but Ihave attended Sessions 
in which the programs and ideas discussed were 
highly inappropriate and/or too narrow of scope for 
implementatwonminiithe public school setting. 


R-6 I look’ forwards toe conventions for the adeas sand 1 
Can get — a personal “shot in the arm” and) — how to 
become a better teacher is important to me. 


Item ls.9 IT feel obligated to attend conventions. 

U-7 i eel Ivshould because: 1m beineapandramsalary, but 
tT wouldnt stay away to £o “skiing. Tet nein aL 
conventions are worthwhile. 

R-6 I look forward to conventions for the ideas, and I 
ean get — a personal “shot an the arm and — how to 


become a better teacher is important to me. 


U-8 We get paid extra for going. 

U-9 I feel obligated but attend willingly - with pleasure. 
R-3 Any “oblieapion Sis. seit imposed: 

Item 16. I feel some form of registration should be required 


@ach day of the convention to ensure that teachers attend: 


U-11 S.E. conventions provide each teacher with a card 
which has to be submitted to the respective Boards 
stating attendance. Each teacher has to answer 
Chopefulily wruthiu lis) ands thes boards docks eyyou ii 
you were away but not sick. 
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U-7 Come on now, we're professionals. 

U-7 Creates dishonesty. 

R-4 Big brother clause? 

U-9 I feel most of us are professional enough to attend 
a seminar that would benefit us. If you really 


didn't want to be there you could still register and 
then leave. 


Item 17. The present location of the convention I attend 
LS Satvistactory. 


U-7 Pus) ~Lerriticeegsi., One scmi nares. lousy. youscan 
quickly get to another. 


U-3 Poor and expensive parking facilities. 


U-8 y lf and IS aresvou, COntEradicrory.— kt 1s) 4aetact, 1or 
US, 0. Port. MeMurray. 


biem lo. 0.1 find thevdistance 1 must straved to conventions 

and/or the arrangements I must make in order to go, an 

onerous burden. 

R-11 I mind the expense of babysitter arrangements. 

U-11 When I lived in Bow Island (31 miles away) the trip 
back and forth was unfair, when those living in the 
Hat were 10 minutes away. 

U-9 Topic and speaker are considered jointly. If topic 
is, interestine,sspeaker’ poor 2] woulggnot jaciend 


session. li tOpicy is. oO) 50. pspeaker ll want pLos hear, 
I wouldsattend, ec. 


R-5 It isn't onerous but it is somewhat of a pain. 

R-3 S ONLY. -burdenes 

U-5 The convention is held in my city of residence. 
Item 19. ._I think the eleven convention associations that 


now exist in Alberta should be decreased in number in order 
that workshop and general sessions might have greater 


Yariety and quality. 
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R-3 


U-9 


BeLlter generale speakersecould De ubroushr ina with 
combined money. 


I feel the money and the time would be better spent 
On Conyentions ior specitic groups,Oluteachers onya 
province wide basis - if subject, grade etc. 


Inaeree bul aU may creave Ovher proolems le parkine, 
people congestion at convention centres, lack of 
Suitable convention settings to accommodate large 
crowds. 


I believe that if the number of conventions were 
decreased then you would have fewer conventions and 
the numbers of teachers would be too large to 
accommodate. I’m not sure that reducing the number 
of conventions would provide greater variety although 
it Could anerecase tne. duality. 


Most sessions are crowded now. 
How would this improve the quality? 
Convention areas are too large now. 


inam sceptuicaleabpout the assumpudons phate tuerc would 
be an improvement... L greatly fear that, the only 
resuly would be’ over crowded sessions of the same 
Quaiaty andevyvardery, 


Il don"t really know if this would make, the convention 
Denne ian 


Simultaneous conventions in Calgary and Edmonton 
might add some variety. 


Il feel conventions should steer away trom workshops 
and leave that to local Institutes and In-service 
days. lL'd rather see Keynote sessions of an, in- 
Spirationalgnaturec, (Il would preter stows o foskdmonton 
for our convention where we have friends and family 
we could Stay over with and bettenm shopping and 
entertainment that. could be. taken advantage of if one 
were. to Stayelnetor the rest eolLeine weekend asond 
therefore I agree with 7 19 above as well: 


Increased! 


ilmereased; they are too large already. 


T¢em 20. I feel teacher conventions snouldsbe_ designed to 


Meer specific In-service’ needs. 


a 
ne ini caw 


pat 51 Nehe 


stow Bnolinevads to Sede Sat 
Hig SHOLTABVNOS +t ya, Dinar wot S903 DeeReto: 
od erat. oum ad it, Kk sade paAAI to adh int inebenl i 
sada 317 igntoubed 3 veo “mix .qdtabommon: 


ape 


dysonst oar Ts eo BOW ect wat ° 
ssi shi | ava Aatessae hie Hs 
| on wie ehoheaes 7a0M iia : 
dvandanel au ie aidy Blwow Wor v-U 
eon GyaAt Wot lote note sortaevnod «FIST 
Be. twth “epeaqese ma I bt 
sa 1  Praciove mgmt na sd 7 
4" nay we at sivow Yltaet’ 
; 7s.rav baw yirtlavp 


ee 

n 
notinsvios, os at i nivew ai “EL won vilee: ?'aob I e-0 
e- 


bivuew essed? Fun7 ro bol msi a 
“ina odd tants cae y 
pure ot 15 entserom fe 


; cd Khe 
qoutomia buy «taped al ida Pri rget sssoasiniaaat 
Pes sy acne hoa tdgin 


i Solel font Vows 7e 
fytoe+ nil Diy aetut 

api We. te 2enoelescs. 
Og of op of Wate 
wih x hus altel?» 


apo os Ym a enor rae of i gin oats Ogmed, 
| © bob. ve peer Riiy eer. Sil 


fe bib teyln ays reat feo Baki 
re: 7A ae 4 *als- 
. aes, —. ceahen a oe 


vos ries 


yhveals wat Q6) ste tode | 
od, DStYUaDH! to bi ytle ado tSHNY seassey” 
. ,ebaen s2ivy 


174. 


U-9 Who is to decide "specific in-service needs’'? These 
change with individuals and over time. Convention 
organizers need to be "aware of the times”. (What-—- 
ever that means) - know what concerns people have 
according to current social problems generally felt 
by the public and those concerns that teachers 
specifically have in terms of their development as 
educators. 


R-10 should’ do its s*bucnot.be"restricted@to such. 


U-7 Thacis a .schoolesoards responsibility alownote only. 
but. be“included? as“part or at. 


U-9 Convention should be a time for new thought and 
evaluation of one's teaching methods as well as 
gaining new ideas. 


U-7 Noe that is nel responsability or Ast VA Se *(ravher that 
eS=school boards gurisdiction) conventions should be 
general. 

R-3 I feel that #20, is not that easy to answer. Some 


sessions of the convention should meet specific needs. 


R-6 For those of us in rural areas - in-service is other- 
wise never received. 


Item 21. I feel that the number of teachers in attendance 
at a session is a good enough evaluation of the session. 


U-7 I don't really see that the number of teachers at a 
session is a good enough evaluation of a session. 
I have been to many crowded sessions at which a 
speaker has pulled out dry, dusty, ideas for the 
umpteenth time. Especially if they are a paid 
speaker. 


R-11 There is definately a need for evaluation forms to 
improve the quality. 


U-7 Not necessarily. Murray Banks - who usually draws 
a crowd iS using some very tattered and shopworn 
ideas and jokes. 


U-7 Not. always, some are too chicken vo get wo and walk 
ap ig 

U-9 Pfeel that the avrendance aw any Convention 1H 
general LS» indicative of dnteresi = “is you are speak- 


ine of an Individual Session attendance 1s mot a 
good evaluation. We know whether a session has been 
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good only after we have attended it. 
Unless session is limited enrollment. 


A teacher may not be able to attend one session, not 
because he/shewdoesn’ tT want to, buv because of 
conmlict. 


Ridiculous — just because a large number of people 
attend a session doesn't mean its good - they can all 
bel trickeds footed yamasileds 


Not necessarily, low attendance may be an indication 
that sessions are running on same schedule. 


Unless the session is a repeat, often the number of 
people attending a session is an indication of the 
notoriety or reputation of the speaker rather than 
thejecontentGorgexcelijlencerot that particular 
Sessilon. 


iteme226 I prefer to see conventions evaluated from a total 


perspective rather than evaluating each speaker or workshop. 


U-3 


U-7 


What do you mean - "a total perspective?" 

We need both - by evaluating each speaker or session 
an overall picture develops. With just an overall 
evaluation, they get lost in the shuffle - or more 
properly the mediocre sessions get overlooked - too 
often they reappear next yeas: 

Some speakers ineffective. We should spend our money 
on more top-notch speakers. Hearing a few very poor 
speakers makes me feel rather strongly on this point. 
The whole is the: sum:sof its paris: 

Youvean aisoilearnstromsrural /urban dirtierences:. 


Eoeteclrbothamusteoccurs {64 Convention ao sSuchamigit 
be most interesting yet individual speakers may be 
complete bust. 

Both should be done. 


Evaluation should be done both ways. 


Both areas of evaluation are uséeiul. 
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U-9 f 22 18°a 2° pant. question. -e7 ciel preter’ * .24uper= 
spective” — ives DA but lL would noteanswer “rather 
than'' - instead I would like to answer SA but have 
both types of evaluation, therefore - "in addition 
TO aAnsteadwoLt@ ratherr than". 

R-6 Bech 

R-4 Both - each eyaluation leading to total evaluation. 

R-6 All parts of the convention must be evaluated. 

Ttem 235°" 1am unelear= as" to the* purpose- or conventions. 

U-7 Really an insult to our intelligence. 

Item 24. Ll have= noticed? that the format and goals of con= 

ventions change from year to year. 

R-3 The greater goals of gaining more knowledge, inspir- 
ation, better teaching techniques never change - 
smaller goals do! 

Item 25. I feel conventions are structured so valuable 


inservice opportunities are provided for teachers, regard- 


less of their duties or interests. 


U-3 What are "valuable in-service opportunities" exactly? 
Are you trying to get at the idea of being profess- 
vonals 

U-7 Speakers are usually good, and are valuable, but 
could be improved a bit. Some years for instances, 


there Lo bittle thstals OLovalucive ibrarcians. 


U-7 Sometimes’- in large centres both functions of in- 
service and interest are available. 


R-10 Some areas are not reached. Tough to do all areas 
each years 


rpem 26" I feel the goal of keynote speakers at conventions 
WeLo provide inspirapion Lor Ceachers aswopposed to Tech— 
fice. toerormnabiLon. 


U-7 At least? at) snould. be: 
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Item 27. [I feel teacher conyentions have positive public 
Gelations, value. 
U-7 Except, for Scott Sayville; 


U-9 Ideally, conventions have a public relations value. 
However, we have been getting "bad press". 


U-11 Public Officials and interested parents should be 
invited to listen to the Keynote speakers. 


R-1 Should have positive public relations value. 

U-7 Just another holiday for those teachers. 

U-7 This could be improved by having more non-teachers 
involved (particularly politicians and members of 
the media). 

U-7 Every year the media accuses us of going “skiing”: 


Why don’t. they «attend and .count. 


R-11 Public doesn’t, Know what 1s, .co0ing on = think 1 is 2 
holiday at no expense to participants. 


R-10 Through some media reporting. 

Item 28. I feel parents generally support and see merit 

in attending teachers conventions. 

R-6 In most communities I have lived in - Saskatoon, 
London, Hngland> Onoway, Hinton, Lacombe. 1. 212nd 
parents feel in general that the teachers are having 
a holiday and/or that conventions are an unfortunate 


nuisance. 


R-10 In teachers attending? 


R-4 Parents don't generally attend conventions. 
R-3 Are the parents attending the conventions? 
U-3 Ambiguous: 

U-5 Who's attending, teachers or parents? 


R-10 They tend not to think anything about conventions at 
Bele |, 


U-3 General public comment: Teachers go skiing instead. 
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Item 29. l Fandheonventionstre-yitalazesmy Spirawseandseave 
me a more positrye Orlentation to my teaching duties. 
R-4 This depends on the speakers and their message. 


U-10 The keynote speaker usually makes the convention a 
success for me. 


U-7 Isused?tottiindga Yevitalszationt of@spiriteabur this 
occurs less frequently now. I am sure a convention 
has a lot to offer a new teacher. 


R-8 Only if the convention is well organized and the 
Speakers have something of value to Say. 


R-1 Usually because of a keynote speaker like Father 
Larre. 

U-7 Limi tseansoodeorer 

Item 30. I feel practical workshops are best conducted as 


a separate in-service activity rather than as part of a 

convention. 

U-1l Convention is the opportunity to have a larger - 
SPECIALIST GROUP - which would be lacking in a 


practical In-Service Program. 


R-95 - Few parents know what goes on at conventions. I feel 
we need PD both at local and convention levels. 


R-10 Should» bes bot. he 


U-7 Not necessarily - some resource people are only 
available to conventions due to cost etc. 


R-5 Particular workshops in my subject area have been of 
bittile assistance in my actual teachins (waste. or 
time) however, I feel that they need not be this way. 

U-3 Ay practicaljsworkshop) oni"Managing Stress! wouldybe 
very beneficial - ie a subject that transcends sub- 
ject matter and ability/age groupings. 


U-7 Both alternatives have merit. 


R-3 ThereaiSseroomuronm Dothe 
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R-1 Some people like practical workshops at conventions 
and there should be something for all. 


Item 31. I feel professional development and in-service 
activities should be conducted through A.T.A. and/or school 
districts, @and ‘net be included ineonvention activities: 


R-5 Few parents know what goes on at conventions. I 
feel we need P.D. both at local and convention level. 


R-10 Should be both. 


U-7 Not necessarily - some resource people are only avail- 
able to conventions due to cost etc. 


R-3 There Cis -roomVror both . 


R-1 Some people like practical workshops at conventions 
and there should be something for all. 


R-4 But at conventions, higher quality leaders may be 
available. 


R-10 In-service should be provided both at convention and 
in our own local workshops. 


U-7 Professional development and in-Service activities 
are conducted through our\School District: 


U-5 Our school district provides some excellent in-service 
activities. I feel it would be a shame to restrict 
some of these valuable resources to the school dis- 
trvee When aSepary Of a2 Convention... they couldvbenciaw, 
so many more teachers. It is not always necessary to 
go™to such ‘great Wengths* to ™rimd resourcesY ©There 
are often some extremely valuable resources in our 
own midst. 


R-3 Both: 
U-7 Would like professional development and in-service 
at conventions and through A-T-A. - never get enough 


professional development. 


R-6 Where it comes from does not matter - but it should 
be provided. 


R-10 Showld=be Dota 


U-7 Not necéessariiye=Pin Large Cenvres“its “possible to 
provide this as*part -ol “a *chotceror isessions:. 
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Ltem 32. The®dollar cost to me ttoCattendvtherlast con= 


vention was reasonable, 


R-3 Thanks “to friends®-sSchool Division could provide an 
allowance. 
R-3 — feel that it vs untair that teachers have to.payw so 


much to attend the conventions. Personally, I like 
the chance to go to the city but feel there should be 
a choice for those who wish to stay home. 


R-3 The cost was reasonable only because I was able to 
Stay with relatives. In Manitoba, teachers do not 
pay convention fees and all their travel expenses and 
~00.00 perSdaylare paid’by “the MIS and the Locals. 


R-3 In industry, employees are paid to go to seminars, 
etc plus expenses. Why should teachers have to pay 
Out Of ELhReLY own pocket. 

R-11 [ecouldnit aLvoryvcver niehptstayeandsdayecareactoo: 

Item 33. Excluding convention fees, please estimate your 

out-of-pocket costs for the last convention: 

(1) less than $25.00 (2) $25.00 - $49.00 

Ga) S507 00F—-4599800 (4) $100.00 - $150.00 

CoOuUMMOreauha th o50 700 


R-1 Ef live Tnethenei tye esos onl yecostmme ta eiitt Te 
amnoune Lor yoass 


R-4 Since people living ‘close’in cCanvcommute to conven= 
tions, whereas those further out must usually rent 
expensive hotel rooms, it ish toav all equitable. 


U-9 I answered #1 for the A.T.A. convention I attended 
this: past spring. Ii the last convention £ attended 
was the National Cotnerl) of Mathegtedachers Convention 
in Seattle and my answer to the question would then 


be #3. 
R-4 My wife and I both teach ($150:00): 
U-11 Tt attendins the “Banquet and dance or similar 


affairs, the cost could be raised ($25.00 -— $49.00) +. 


U-8 We get paid transportation + 350,00) a day for atvend— 
jnpeCearuloueourm collective sc reement. i. 


THe 
hea i Sr 


se ‘ey 


eiediwee 07 og 67: eee owe  witeshal nt =A : 
qt of Sund @yadtinss Bie = ~ndine 936 

to. to _ 

oo) ena wel bne yee’ ‘lle may hy Ytn J ebieoo t Se 

“tpy ufeniies sesolq ae Hak MuavAan anthiloxd, 8 asad 


vot teaingol dent avd tot etdov, telv0q-torawo 


o lavens abe te 
et) baw att 


_ (o,¢0@ - oo-c8e (SY _ OG RR many east (1) | 
_ Whete - Oo, bon Gay) a0. Wt ~ 20.028 (2) 


© .Q8L2 aedd atom (9) 


afa7il (ave remo Laws Ge. (99. melt ah OMdL I {-8 
_ 7 Sap Wt naeeane 


A i, ad eee tte di yaecdo URived otuong 4 bell 
au dsm Ga oe eralt ace todw 
este bey) pe fle ta a irk SF wrmet Taved ifn 


i ta, Lqtol siecle Av. ato to 0% bocometes] e-9 
th. | ayttusvaoy daeh da. weirge Ise open 
bs gi eo ei Te i) tems - am i 
e) nol tesuy shy Ox ee ee 


0 anes treat T hep etiwogt  Belh 


+ (odabh Ad eee ‘eeahae si Bios 2 bans birt i 
re om Gita 


wanes 
wm, ‘seley Bey 


Item 34. I feel the ideal number of delegates for a con- 


vention, considering cost, variety of speakers and/or 


workshops, etc. is: (please check one) 

()) less" than” 2 000 CZF) Se OO08— ero Oo 

fo), 2. 000 = 4-000 (4) 4,000 - 4,500 

(5) greater than 4,500 (6): lf ameneutral 

R-6 There are advantages to both large and small. 

U-7 Calgary convention centre can handle 5000 and the 
choice of sessions is available. 

U-7 I like the variety of choices available in a large 
local convention. 

U-9 Of course the more delegates for a convention, the 
better the opportunity for quality keynote speakers. 

U-9 The one thing that I dislike is an over-crowded room 
for a specific Session’. I also dislike very much 
some of the over-crowding we have had in the hall- 
ways, lobbies, etc. of our Greater Edmonton Conven- 
Ua Way ale 

R-8 # 34 would vary according to the facility used. 
Edmonton Plaza is inadequate for North Eastern 
Conventions. 

U-3 I feel that the ideal number depends to some extent 
on how many can be accommodated in one facility. 
Edmonton does not have adequate accommodation in one 
buUliding. “Holdine sessions in two Cor more) build 
ings’ 1s @ detriment 10 2 ood convention, 

R-5 I"m not neutral but the’ question “assumes Specitic 
costing knowledge. 

R-6 I don't see that numbers of delegates matters - the 
more delegates, then more workshops should be made 
available. 

R-3 lam not familiar with the costs Involved so cdo mor 
feel I can comment on #34. 

U-7 It really depends on organization - any of these can 
be ideal. 


Accommodation! 
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Of course the more delegates for a convention, the 
better the opportunity for quality keynote speakers. 


The one thing that I dislike is an over-crowded room 
fOr a Speciive session. if Also dislike very much 

some of the over-crowding we have had in the hall- 
ways, lobbies, etc. of our Greater Edmonton Convention. 


f o4 would vary 2ccordine to the facility used. 
Edmonton Plaza is inadequate for North Eastern Conven- 
BOY aS 


I feel that the ideal number depends to some extent on 
how many can be accommodated in one facility. Edmonton 
does not have adequate accommodation in one building. 
Holding sessions in two (or more) buildings is a 
detriment to a good convention. 


I'm not neutral but the question assumes specific 
costing knowledge. 


I don't see that numbers of delegates matters - the 
more delegates, then more workshops should be made 
available. 


[vam noe Lamblianr waon the costs involved -so-do not 
feel I can comment on 734. 


It really depends on organization - any of these can 
be ideal. 


Accommodation! 


Simply because the quality does not necessarily depend 
On numbers: 


le baught my tips .year Sin ot Alpert sh mesOIr Vera 
don't remember how many people attended that parti- 
cular convention. There was much more variety and 
therefore, a better convention. 


For question #7 34, the greater number of delegates 
allows for a larger selection of speakers but you must 
also be: carerul to include enough work sessions that 
would allow 1Or attendance by ais stere bovneihe 
large numbers this as difficult to achieve; 


182 


KG Ia TAe | otNp a (Cups | 
rot oma seisiient. Tue: 
Bk deh grey bse agin 


| Voos a oF 2 jeb 


oft ioage same as mei ae betty dh0G fatrves gon ml fd 
| o .Shbeiwoud gatieos 


quit - cede dee ey os 2609 woe 3' dob I do-it 
Stn St Lisia LGR dn 9 nadietoh atom =! 
eldaliave 


ton ob of bee lounl aae69, S47 Attw. .ehtiog) Jon ms I (EMR 
65 uo cpetemm gan 1. Leet 


end seid? in wnt —- #ORSRSEORGTO « ehasqeld yiieot II 7-0 
| -Leebl ad 
‘gelzehemmognA  OI-# 


pieceh vlingeersen too Bee Wilauvp ete wnneced. y (yale f= 


iedaiga a0 
A ; 

T 2e00 amen raw) Ai ; nga, wilt es eee I 8-H 
-tdaaa dark nays: 2 7 Yim wot tadmemns 7' nob . 
bas Eta key etact clei ‘oral! ,¢oltoavage satio 

+ ine xedced « Sapteisd? | | 


Te ou0 bc 4 wokdeaup bre e-0 
Agana i bare 4) anda ke 4 


Jaudt A ane C2 sof foo! ot Lele 
a ashe ater a i Sanabuelsé V0 ma ees 
spiel 


(S7eldos ov waa Tih 6) eft? = 


simply because the quality does not necessarily 
depend on numbers. 


Ictaughtsmy Diureti year in St. Alberta lm vsorry 
that 1 don*teremember how many people atvended thar 
particular convention. There was much more variety 
and therefore, a better convention. 


For question #34, the greater number of delegates 
allows for a larger selection of speakers but you 
must also be careful to include enough work sessions 
that would allow for attendance by all. Here both 
the large numbers this is difficult to achieve. 
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General Comments 


U-7 


Nagging pays. Usually, I just toss these and forget 
about them, 


Please locksto, lle -Cezinition Of econvention.—_~Liatase 
As2OOU ED LACeglOes iar. 


I feel conventions serve a useful purpose. 


If conventions were held in places more isolated 
from shopping areas, attendance might be a lot 
higher at sessions. 


Speakers are usually good, and are valuable, but 
could be ~improveder Dit. | ssO0Mme years.) Or instance, 
there is wlictt les mate ussOhiya ue eLOow lu oiat tans 


Although, some workshop speakers are good, I prefer 
interesting keynote speakers. But, then these are 
usually very expensive to get. Perhaps, if several 
convention organizations got together, we could 
afford 'high quality' keynote speakers. 


At our last convention there had been a late change 
im locatlongand  whowwas to plan ws Bocklets did nor 
indicate grade level of subject areas so much valu- 
able time was lost. 


Opt cs vooseene nals 


Workshops tend to be too large thus, become lecture 
sessions. 


I feel that all the ideas gained at conventions 
cannot be implemented in the ordinary classroom. 


Ideas exchanged through socializing were not ap- 
proached in this questionnaire and should perhaps be 
A eLactOr an econuveniaion pam os. 


Most convention speakers are oul, Of touch with reality 
in the Classroom: 


There has been a problem of not being able to attend 
a subject area workshop because of interest of 
educators in that cares and yanloverilowsow ab bendance 
in TS cuenta suze Toons. 


I feel that conventions and workshops should be held 
dUpIne SDL Ne Sane SSuUmMer Va Gal vole sanCenO taecili 1S oan ne 
Sicool ey eal. 
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Feacner convention ts too laree, “Workshop Sessions 
ave always Ovyerliiled, 


The workshop sessions are of much greater value 

than the general sessions. I was not interested in 
any of the topics or speakers offered in the general 
sessions, Practical in-services are of much greater 
value. 


We need more workshops in the more specialized areas. 
(special ed.) 


I was extremely disappointed with the lack of work- 
shop sessions at our convention this year. The only 
sessions available were simply papers presented to 
us -— I felt that the entire convention could have 
been mailed to my home where it would have afforded 
me a pleasant evening's reading. 


This year's convention showed an improvement over 
past years. I've heard some poor, uninteresting 
speakers before, and enjoyed myself this year more 
than any over, 


Because of ‘our Mobite society, 1 tecl that it is 
important that we all work toward common goals in 
education. 


To "import" keynote speakers it is essential to have 
the numbers to cover the cost. “I do feel 4 great 
deal of local talent is overlooked for speakers 

and leaders. 


Our COnVvVenti0n has no workshops. 


I would find specific grade level workshops more help- 
pay oid ie 


I don"t Tike to do a questionndire tnless I really am 
foing TO hear about it again and) 1ind our how 1 was 
used . 


I am a special education teacher and feel that most 
general conferences do not deal with the needs, con- 
@erns, and Updatiane (pro: essilonally) thay special 
education people need. The best conferences come 
from special education professional organizations, 
~.e. CEC, ‘CAMR reuc. 


Good luck on your tnesied slat Keit sray Very Miser UL 
and timely topic you have chosen, 


There are few good workshop sessions at the ECS level. 
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I can not remember attending a workshop at a conven- 
tion. in the dast 5S years), not. because [,did.not want 
to, (but. lwaspionly offered; the same massmgeneral 
Concepts style, pla believe “Whatawel needewdorzet back Lo 
the smaller workshops. 


I prefer not to make harsh decisions on the conven- 
tion, untady 1 tand.out.. bys helpings to,organi ze, how 

much: work, issanvolved.. «Thanks? torethe: eiiorts add 

have. put ne 


I feel that our last convention's main speaker - 
Dre Chalmers’ was! a waste of time — out of touch with 
reality. 


I would like to see more sessions dealing with 
veitted" chaldrenvand how to help, them in) oun class-— 
rooms. 


Would like to see area conventions. Parking is im- 
possible, conference rooms are overcrowded and 
stuffy. The system is too big. Would rather see 
the money spent on P.D. days. 


Iyvicel thatesince werehave ton2o tonteachers, conven— 
tions, our hotel and food expenses should be paid for 
by, thesbourd. of AnT.A. A supplement ata less- ais) in 
order here. 


These purpose, of Aasconvention is to share educational 
ideas - I don't understand how you can differentiate 
the “eood!) students as rurad and) urbank,» They teacher 
should be at convention for benefit of students. 


TMhe main’ problem in Calgary city is lack of space. 
In order to hear a speaker, you usually have to miss 
the. .session right..before: in, order. to, get. there 


early enough toyget.in.- Sometimessgets. so frustrating 


that, [agive, Uupsifadisgust.ands just cosdiomes 


The. totaly costiiore the convents oneleatirended aseabpeuL 
L/3- mi ligongdoidars.n,. 1 doubts lites wordt ha ith 


I attended Red Deer convention at Red Deer and would 
prefer it if this convention was moved to Edmonton 
or Calaairys 


IT have never been to a ''workshop" at a convention. 


It's always been keynote speakers. I think in-service 


needs should be met by P.D. days. 
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R-11 


I think if the conventions were larger there would 
be less exchange of problems and ideas between 
teachers and this is sometimes more helpful than 
what a speaker can give. Personal contact is the 
most important feature of workshops, in-service 
programs or conventions as a whole. 


Calgary city convention is getting much too large. 
Provisions must be considered for satellite centres. 
It is nice to have the convention centre centrally 
located but access to and from the Calgary conven- 
tion centre is turning many teachers off non- 
attenders. 


Fewer, maybe 2 conventions should be held each year. 
I find more interest and enthusiasm is evident, 

when one goes away from home. There are too many 
distractions to lure one away from conventions when 
they occur™in your nome “city. 


Your questions are a bit loose in that all can be 
Cua at ave dy wilt hea ese. TOU Ute nO ieee Oremus 
Good luck: 


If it becomes too large a group one tends to stay 
with their own school staif” or school system rather 
than expandings owt to other "teachers and “sharing 
other ideas. The larger the group the more you will 
remove yourself from that group and therefore, be- 
come less involved. 


The convention is a good excuse for a holiday. We 
go to the sessions and then shop, go to a show and 


to dinner. Wolo neste mrss? isc. Am not concerned about 


LAE COS. 


Crowds of the size I have experienced can also be 
intimidating and claustrophobic. “One ws often 


tempted to skip the crowded stuffy room and go for a 
eoffee or a drink with a few friends. 1 would prefer 
to spend the time in worthwhile professional develop- 
ment. Are evaluations used to improve future conven- 


tions? How are delegates selected? I have wasted 
some hours listening to speakers that I would rather 
have missed. 


Conventions are sa “shot im the arm Come pack re 
Vitalized: If I have specific problems an Institute 
would be the place to have that discussed. 


The Opportunity to experience Otker conventions 


throughout Canada, tor more “classroom” teachers, would 


be beneficial. 
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Many tleachers ake san unproLessiondal Silaisse-—faire! 
attitude towards teachers’ conventions. They re- 
gard it as a two-day mid-winter holiday, utilizing 
Most OT (thei retime to co shopping in glne ci iy. 
They show Up-at. general sessions and that’s 174 
There is a definite need for a change of attitude by 
teachers. This is evidenced by the almost empty 
room vay the slast.  veneral session son Eriday o0.m- 
In order to build confidence in the general public 
in the usefulness of conventions, teachers should 
act more responsible and professionally - full 
attendance, “participation in all facets “ot the con— 
vention and communicating conventions (act ivaties 
CoO the publics saauUs be. 


There should be some indication in the convention 
booklet sent to us, as to how many are able to 
attend “a particular vsession. There ts nothing more 
frustrating: thane planning where vou lll wo, to wind 

a l\imited number may attend or that there is “stand-— 
ie FOO Olu yeu 


Pelindg thecurbanecentre lackeutbe money and Lacin 1 T= 
ies to develop more than one area of the program, for 
one school, (it a2sisports. Other departments can't 
afford the latest texts or audio-visual materials 

and lose touch with the flow of ideas available in 
larger, departments in urban settings. 


Forgive my skepticism ... I cannot help but wonder 
what good the expense, effort and time involved in 
this questionnaire will bring. Past experiences 


have made me doubtful of the worth of questionnaires 
and surveys. 


I feel that the organization of the conventions is 
generally good. There has been a fairly good balance 
between the inspirational and practical. However, I 
must prefer a smaller convention. 


I liked conventions when I first started teaching but, 
now I prefer small workshops. I wouldn't mind hearing 
an inspirational speaker once every 2 or 3 years for 

a one day session but, I think 2 days every year is 

a waste of time. I don't get enough from it to make 
it worthwhile. I'm bored with many of the talks yet 
feel that 1 as wrong to £oO, shopping or just social 
ize or whatever. I want the day to be worthwhile. 


Really directional questioning -— have some concerns 
over wording of some of the items. 
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Teachers’ conventions are like many other conven- 
tLOnS . SOUS, lOd@es, CLC. VOU, celeexnact ly Out OF 
it, what you put into it. I know we go to conven- 
ULOM CxXpectine a, clleealil “tor alt our mils and f 
know that is impossible. 


I think there should be other times and places for 
teachers and trustees to get together rather than 

at conventions. I believe with the present mobility 
of the general population the concerns and interests 
of urban and rural teachers are becoming more the 
same but, that some things apply only to one group, 
and what works in one Situation can apply in another 
and is always worth a try. 


I feel that conventions should be decentralized, with 
more specific workshops in more specific areas 

spread throughout the year. Until one becomes 
accustomed Loy roOrmat. and locaton on -CcOnVventions. 
hotels downtown can be intimidating. 


I can see one session for all teachers with a keynote 
speaker. For the life of me I can not see why we 
don't have in-service in all instruction areas. 
Social Studies, English are always the areas they 
have. I would like to see you do a survey on how 
often all subject areas of a school have in-service 
sessions. I feel most teachers don't even have a 
Subsect “area al Conventions to go to. I have had 

one in nine years. 


Dr. Murray Banks was not only entertaining but, also 
inTOLrMAaAtive... Untill he pecan has sales pitch. ii. 
for one, resent the "aura of commercialism" and "the 
stampede for book purchase" which punctuated his 
presentation. Father Larre was superb and inspiring 
in every way. One doesn't even mind the early 
risiiie to ger towtnie “Lrood, Tor thousnt that he 
delivered at breakfast. 


Tethink teachers sconcerns, about childrens maveriats 
and curriculum are always the same. There may be 
political vdmirterences, 


Why not spend all the money that is spent on conven- 
tions in local wich. schools. . ne sup jectarea could 
be broken up into areas. Held in different high 
schools. No money spent on hotels. We sure waste 

a lot of money in Edmonton hotels, Schools are free — 
teacher attendance would be 100% because you can't 

go shopping etc. It seems what we do now is say to 
teachers, take two days off on hdmonton streets: 
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Teachers notewishingsto rantvend. conyent tons will not 


GOwSOsNOEMarlTehaliait is .compulsorysor not. li they 
are not interested they are not helping themselves 
Of Others by atvendime.~ 1 feel conventions should 


provide the opportunity for teachers to relax and 
learn or hear ideas not necessarily new, but inter- 
esting in everyday life as well as educational 
issues. 


In my view, the social, cultural and recreative 
aSpects OLsagconvention are just as important. tor 
the teacher's well being as the academic, profes- 
Sional development aspects. 


Thesresultspshould, be. interesting... J find the con= 
yentionss,extremelyseducationaleands stimulating... It 
is very refreshing and encouraging to see the speak- 
ers, displays (especially these) and fellow teachers. 


I am not pleased with the choice of speakers and 
sessions given, Pihere as’ little or mothing of 
relevance (or interest) offered, aside from a few 
pEacticalain-services. (e.¢.,learning. disabilities): 


The keynote speakers were a sad lot indeed. Conven- 
tions should offer more challenging, thought-provoking 
Ssessionse | Theyrareavery airaid ocileanytiinespoligacal 


- I wonder why? 


Our convention should cut down on quantity and improve 
Onn dualatve.  eWronlesuch a, Tarce ciLyethouch: (10s) nae 
impossible - a convention must be general. Not 

enough workshop Situations. 


I would like to see more sessions offered basically 
for teacher interest (not necessarily to be applied 
to classroom) - for teacher growth and knowledge. 
K.ge. More outdoor education programs and creative or 
craft and sewing sessions. 


The quality of conventions has deteriorated in the 
last few years. 


I feel the quality of speakers declined after Calgary 
Gity and’ the district conventions mo Tonger iran con— 
secutively. When one immediately followed the other, 
speakers must have considered that two speeches so 
close together made a long trip worth-while. 


Up until this year Teachers “conventions have been a 
waste of time and effort. 
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Ontario is moying away from conventions. I am con- 
cerned about teachers who make no effort to attend 
conventions. 


YOU Get Outsol avconyention whateyou are prepared 
to contribute. A negative attitude will result 
in a convention being of no value. 


Because of negative press in Calgary (mostly from 
one school trustee who uses inflammatory and sensa- 
tional language to gain press) I feel some parents 
are ambivalent regarding the value of Teachers’ 
Convention. Perhaps we need some P.R. here? 


I can only hope that the eventual reality of a 
convention centre will facrvlitate: the activities 
of Edmonton Teachers' conventions. Somehow, the 
eclamourine sac thes doors.by partacipants. vyiue Lor 
position detracts from the proressitonal dignity 
which Gan and musy prevail: 


fhe dimnttinestactorm si Size oO: -COnVvenuLon should 
be the adequacy of facilities. 


When working in the Cold Lake area, I attended the 
Northeast Alberta convention in Edmonton. Attending 
a convention at a distance from home was initially 
an inconvenience (so I thought) but the overall 
effect of comaraderie and festivity was a boon to 
the convention. 


Our Palliser conventions are not workshops and they 
have not been so for 25 years. 
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